PY 2025 Qtr12/31/202¢ Local Area Report for WIOA Adult

Page 1
Time Period: K Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
(choose only one) P 9
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:7/1/2025-9/30/2025) 12 55 32 99 123
2. Total Participants Served (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 31 172 139 342 400
3. Total Reportable Individuals (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION' (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
% la. Male 15 81 57 153 182
< 1b. Female 16 88 81 185 212
2a. Hispanic/Latino 1 21 8 30 36
2b. American Indian or Alaskan Native 6 7 13 15
g 2c. Asian 3 35 36 74 78
g’ 2d. Black or African American 17 83 73 173 211
E 2e. Native Hawaiian or Other Pacific Islander 6 8 3 17 24
. 2f. White 5 32 23 60 66
2g. More Than One Race 5 8 13 16
8 3a. Eligible Veterans 5 2 7 10
5 8 3b. Individuals with a Disability 3 22 1 36 38
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 27 154 109 290 341
4a. Secondary School Graduate or Equivalent 15 72 52 139 164
K] 4b. Completed 1 or more years of Postsecondary Education 1 20 19 40 49
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 5 4 9 11
“E 4d. Associate's Degree 2 13 11 26 30
I?:J 4e. Bachelor's Degree or Equivalent 5 21 28 54 63
4f. Advanced Degree Beyond Bachelor's Degree 14 8 23 24
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
1. Displaced homemakers
2. Low-income individuals 18 125 104 247 284
3. Older individuals 5 21 9 35 43
4. Ex-offenders 2 31 7 40 46
5. Homeless individuals or runaway youth 45 14 63 75
6. Current or former foster care youth 1 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 10 43 28 81 92
8. Eligible migrant and seasonal farmworkers
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 6 38 40 84 94
11. Long-term unemployed (27 or more consecutive weeks) 49 23 74 76




PY 2025 Qtr 12/31/2025 Local Area Report for WIOA Adult

Page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) 100.0% 68.6% 64.3% 68.7% 72.6%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:4/1/2024-6/30/2024) 67.7% 50.0% 56.7% 60.5% 68.4%
3. Median Earnings (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) $13,921 $11,373 $14,576 $11,788 $11,367
4. Credential Rate’ (Cohort Period: (Cohort Period:4/1/2024-6/30/2024) 86.7% 86.7% 94.1%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 9.3% 9.2% 8.3%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period

Veterans' Priority of Service (Cohort Period:10/1/2025-12/31/2025)

Covered Entrants Who Reached the End of the Entry Period

Covered Entrants Who Received a Service During the Entry Period

wlnN|em

Covered Entrants Who Received a Staff-Assisted Service During the Entry Period

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr12/31/202¢ Local Area Report for WIOA Adult

Page 1
Time Period: o . . . .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2024-9/30/2025) 24 302 109 435 461
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 53 423 233 709 736
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
% la. Male 20 214 95 329 354
& 1b. Female 33 203 135 371 372
2a. Hispanic/Latino 2 48 14 64 67
2b. American Indian or Alaskan Native 19 7 26 27
g 2c. Asian 5 77 48 130 138
g’ 2d. Black or African American 24 211 127 362 370
E 2e. Native Hawaiian or Other Pacific Islander 12 22 6 40 42
. 2f. White 10 92 46 148 154
2g. More Than One Race 20 13 33 34
8 3a. Eligible Veterans 11 3 14 16
5 8 3b. Individuals with a Disability 3 48 16 67 74
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 44 376 185 605 634
4a. Secondary School Graduate or Equivalent 27 164 92 283 289
K] 4b. Completed 1 or more years of Postsecondary Education 2 68 32 102 103
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 11 7 18 18
B 4d. Associate's Degree 2 29 20 51 56
I?:J 4e. Bachelor's Degree or Equivalent 9 56 40 105 117
4f. Advanced Degree Beyond Bachelor's Degree 29 12 44 45
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
1. Displaced homemakers
2. Low-income individuals 34 296 162 492 509
3. Older individuals 9 60 18 87 91
4. Ex-offenders 3 78 12 93 103
5. Homeless individuals or runaway youth 7 104 31 142 143
6. Current or former foster care youth 1 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 15 101 56 172 176
8. Eligible migrant and seasonal farmworkers
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 10 87 63 160 155
11. Long-term unemployed (27 or more consecutive weeks) 5 94 39 138 123




PY 2025 Qtr 12/31/2025 Local Area Report for WIOA Adult

Page 2

Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) 64.8% 66.8% 61.5% 65.1% 65.6%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2023-6/30/2024) 70.3% 58.6% 62.4% 66.2% 68.0%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) $20,239 $10,029 $12,943 $13,384 $13,732
4. Credential Rate’ (Cohort Period: (Cohort Period:7/1/2023-6/30/2024) 84.5% 84.5% 83.9%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 31.1% 30.9% 28.7%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2025-12/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 5
2. Covered Entrants Who Received a Service During the Entry Period 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 5 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr12/31/202t Local Area Report for \WIOA Dislocated Worker

Page 1
Time Period: o . . : .
(choose only one) Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:7/1/2025-9/30/2025) 35 34 71 71
2. Total Participants Served (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 3 133 143 279 312
3. Total Reportable Individuals (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION' (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
% la. Male 1 59 60 120 136
< 1b. Female 2 73 79 154 167
2a. Hispanic/Latino 16 22 38 43
2b. American Indian or Alaskan Native 1 5 6 10
g 2c. Asian 34 35 69 73
g’ 2d. Black or African American 1 48 41 90 100
E 2e. Native Hawaiian or Other Pacific Islander 2 5 7 9
. 2f. White 2 40 54 96 113
2g. More Than One Race 6 11 17 21
8 3a. Eligible Veterans 2 2 4 6
5 8 3b. Individuals with a Disability 2 20 23 45 56
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 3 130 139 272 303
4a. Secondary School Graduate or Equivalent 31 25 56 66
K] 4b. Completed 1 or more years of Postsecondary Education 23 16 39 45
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 2 4 6 8
B 4d. Associate's Degree 1 16 12 29 33
I?:J 4e. Bachelor's Degree or Equivalent 30 59 89 95
4f. Advanced Degree Beyond Bachelor's Degree 1 11 24 36 43
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
1. Displaced homemakers
2. Low-income individuals 1 52 34 87 93
3. Older individuals 1 47 28 76 73
4. Ex-offenders 8 4 12 12
5. Homeless individuals or runaway youth 3 7 9
6. Current or former foster care youth
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 24 18 42 41
8. Eligible migrant and seasonal farmworkers 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 18 7 25 29
11. Long-term unemployed (27 or more consecutive weeks) 46 31 77 79




PY 2025 Qtr 12/31/2025 Local Area Report for WIOA Dislocated Worke

Page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) 76.0% 76.9% 76.5% 76.9%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:4/1/2024-6/30/2024) 100.0% 59.4% 66.7% 64.1% 67.3%
3. Median Earnings (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) $11,283 $19,159 $12,407 $14,087
4. Credential Rate’ (Cohort Period: (Cohort Period:4/1/2024-6/30/2024) 76.7% 76.7% 69.6%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 18.3% 18.3% 10.1%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:10/1/2025-12/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period
2. Covered Entrants Who Received a Service During the Entry Period 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr12/31/202t Local Area Report for \WIOA Dislocated Worker

Page 1
Time Period: o . . . .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2024-9/30/2025) 4 141 120 265 273
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 7 248 237 492 506
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
% la. Male 1 108 107 216 228
< 1b. Female 6 134 122 262 263
2a. Hispanic/Latino 32 30 62 64
2b. American Indian or Alaskan Native 1 9 5 15 16
g 2c. Asian 59 64 124 128
g’ 2d. Black or African American 4 82 60 146 152
E 2e. Native Hawaiian or Other Pacific Islander 3 8 11 11
. 2f. White 2 87 90 179 183
2g. More Than One Race 1 14 14 29 32
8 3a. Eligible Veterans 4 5 9 12
5 8 3b. Individuals with a Disability 3 38 34 75 80
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 7 241 231 479 490
4a. Secondary School Graduate or Equivalent 2 60 46 108 109
K] 4b. Completed 1 or more years of Postsecondary Education 1 42 30 73 76
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 5 8 13 14
B 4d. Associate's Degree 1 23 23 47 44
I?:J 4e. Bachelor's Degree or Equivalent 59 84 143 149
4f. Advanced Degree Beyond Bachelor's Degree 1 26 40 67 69
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
1. Displaced homemakers
2. Low-income individuals 3 84 54 141 139
3. Older individuals 79 44 124 128
4. Ex-offenders 13 12 25 25
5. Homeless individuals or runaway youth 1 9 6 16 15
6. Current or former foster care youth
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 1 46 25 72 71
8. Eligible migrant and seasonal farmworkers 1 1 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 1 30 15 46 47
11. Long-term unemployed (27 or more consecutive weeks) 2 78 55 135 128




PY 2025 Qtr 12/31/2025 Local Area Report for WIOA Dislocated Worke

Page 2

Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) 85.7% 73.8% 72.4% 73.5% 72.8%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2023-6/30/2024) 61.3% 69.8% 66.5% 67.3% 68.1%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) $22,078 $11,459 $16,868 $13,866 $14,302
4. Credential Rate’ (Cohort Period: (Cohort Period:7/1/2023-6/30/2024) 74.0% 74.0% 73.4%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 32.5% 32.5% 26.9%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2025-12/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 5
2. Covered Entrants Who Received a Service During the Entry Period 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 5 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr12/31/202¢ Local Area Report for \Waaner-Pevser

Page 1
Time Period: o . . : .
(choose only one) Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:7/1/2025-9/30/2025) 3,353 247 3,671 3,354
2. Total Participants Served (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 3,538 525 4,364 5,082
3. Total Reportable Individuals (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION' (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
% la. Male 1,894 227 2,246 2,529
& 1b. Female 1,563 290 2,024 2,437
2a. Hispanic/Latino 266 65 362 459
2b. American Indian or Alaskan Native 90 23 125 127
g 2c. Asian 720 90 886 1,006
g’ 2d. Black or African American 533 218 868 1,055
E 2e. Native Hawaiian or Other Pacific Islander 86 22 116 128
. 2f. White 1,824 143 2,052 2,427
2g. More Than One Race 146 33 199 235
8 3a. Eligible Veterans 120 56 182 179
5 8 3b. Individuals with a Disability 279 78 393 460
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 3,340 489 4,093 4,774
4a. Secondary School Graduate or Equivalent 538 181 801 987
K] 4b. Completed 1 or more years of Postsecondary Education 473 85 593 666
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 84 12 104 127
B 4d. Associate's Degree 241 53 317 377
I?:J 4e. Bachelor's Degree or Equivalent 1,277 82 1,450 1,655
4f. Advanced Degree Beyond Bachelor's Degree 716 40 791 915
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
1. Displaced homemakers 1 1 1
2. Low-income individuals 487 289 919 1,122
3. Older individuals 895 94 1,029 1,188
4. Ex-offenders 117 67 195 244
5. Homeless individuals or runaway youth 142 88 249 277
6. Current or former foster care youth 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 257 90 393 509
8. Eligible migrant and seasonal farmworkers 4 4 3
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 53 65 169 217
11. Long-term unemployed (27 or more consecutive weeks) 3 94 151 157




PY 2025 Qtr 12/31/2025 Local Area Report for Waaner-Peyser

Page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Services Individualized Training Total Current To.tal
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) 59.9% 58.7% 60.0% 60.9%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:4/1/2024-6/30/2024) 66.2% 49.2% 65.0% 67.4%
3. Median Earnings (Cohort Period: (Cohort Period:10/1/2024-12/31/2024) $15,384 $8,694 $14,649 $13,113
4. Credential Rate® (Cohort Period: (Cohort Period:4/1/2024-6/30/2024)
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:10/1/2025-12/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 116
2. Covered Entrants Who Received a Service During the Entry Period 116 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 116 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.



PY 2025 Qtr12/31/202¢ Local Area Report for \Waaner-Pevser

Page 1
Time Period: o . . . .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 10/1/2025-12/31/2025
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2024-9/30/2025) 12,095 1,020 13,386 13,350
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 12,875 1,338 14,732 14,797
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
% la. Male 6,957 595 7,772 7,902
2 1b. Female 5,608 719 6,616 6,540
2a. Hispanic/Latino 1,023 149 1,221 1,249
2b. American Indian or Alaskan Native 256 61 329 318
g 2c. Asian 2,482 206 2,813 2,713
g’ 2d. Black or African American 1,941 585 2,726 2,802
E 2e. Native Hawaiian or Other Pacific Islander 297 60 372 385
. 2f. White 6,696 380 7,230 7,220
2g. More Than One Race 475 91 596 585
8 3a. Eligible Veterans 375 109 494 497
5 g 3b. Individuals with a Disability 1,021 174 1,252 1,279
g éb 3c. Incumbent Workers
a8 3d. Unemployed Individuals 12,220 1,191 13,865 13,939
4a. Secondary School Graduate or Equivalent 2,143 459 2,748 2,868
K] 4b. Completed 1 or more years of Postsecondary Education 1,743 246 2,054 2,109
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 264 38 317 315
§ 4d. Associate's Degree 866 110 1,019 1,042
I?:J 4e. Bachelor's Degree or Equivalent 4,612 201 4,944 4,834
4f. Advanced Degree Beyond Bachelor's Degree 2,458 96 2,609 2,510
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
1. Displaced homemakers 2 2 2
2. Low-income individuals 1,725 709 2,666 2,690
3. Older individuals 3,212 203 3,481 3,432
4. Ex-offenders 472 172 669 699
5. Homeless individuals or runaway youth 428 208 678 694
6. Current or former foster care youth 2 3 3
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 1,047 222 1,352 1,399
8. Eligible migrant and seasonal farmworkers 10 11 10
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 199 147 432 441
11. Long-term unemployed (27 or more consecutive weeks) 9 171 274 254
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Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 10/1/2025-12/31/2025

Basic Career

Services Individualized Training Total Current To.tal
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) 62.6% 59.4% 62.5% 63.5%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2023-6/30/2024) 68.1% 56.9% 67.4% 68.2%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2024-12/31/2024) $14,500 $8,834 $13,989 $14,075
4. Credential Rate® (Cohort Period: (Cohort Period:7/1/2023-6/30/2024)
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2025-12/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 459
2. Covered Entrants Who Received a Service During the Entry Period 459 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 459 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.
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Time Period:

K1 Quarterly O Rolling 4 Quarters

O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

REPORTING PERIOD COVERED: 1(0/1/2025-12/31/2025

Performance Items

Youth:

Received
services other
than
occupational
skills training

Received
occupational
skills training

Total Current
Period

Total Previous
Period

A. SUMMARY INFORMATION

1. Total Exiters (Cohort Period: (Cohort Period:7/1/2025-9/30/2025)

14

12

26

106

2. Total Participants Served (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)

43

74

3. Total Reportable Individuals (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)

B. PARTICIPANT SUMMARY AND SERVICE INFORMATION! (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)

la. Male

29

50

»
13}
%]

1b. Female

22

45

67

72

Ethnicity/Race

2a. Hispanic/Latino

16

36

38

2b. American Indian or Alaskan Native

16

2¢. Asian

2d. Black or African American

33

2e. Native Hawaiian or Other Pacific Islander

2f. White

67

2g. More Than One Race

17

Demographics

Other

3a. Eligible Veterans

3b. Individuals with a Disability

3c¢. Out-of-School Youth

38

71

109

3d. In-School Youth

3e. Unemployed Individuals

32

60

92

Education Level

4a. Secondary School Graduate or Equivalent

4b. Completed 1 or more years of Postsecondary Education

4c. Postsecondary Certification, License, or Educational Certificate (non-degree)

4d. Associate's Degree

4e. Bachelor's Degree or Equivalent

4f. Not a Secondary School Graduate or Equivalent

43

116

C. EMPLOYMENT BARRIER’ (Cohort Period: (Cohort Period:10/1/2025-12/31/2025)

Displaced homemakers

. Low-income individuals

. Older individuals

. Ex-offenders

. Homeless individuals or runaway youth

. Current or former foster care youth

. English language learners, individuals with low levels of literacy or facing substantial cultural barriers

. Eligible migrant and seasonal farmworkers

2
3
4
5
6
7
8
9

. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)

10. Single parents (Including single pregnant women)

11. Long-term unemployed (27 or more consecutive weeks)
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Page 2

Time Period: x| Quarterly [ Rolling 4 Quarters [ Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
PERIOD COVERED: 10/1/2025-12/31/2025
Received
services other Received .
Performance Items Youth: than occupational Total Current Total P.rewous
. . L Period Period
occupational skills training
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:10/1/2024-12/31/2024) 33.3% 66.7% 40.0% 55.6%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:4/1/2024-6/30/2024) 54.7% 54.5% 54.7% 43.5%
3. Median Eamings (Cohort Period:10/1/2024-12/31/2024) $6,106 $5.200 85,671 $5.787
4. Credential Rate ~ (Cohort Period:4/1/2024-6/30/2024) 41.2% 36.4% 385% 63.6%
5. Measurable Skill Gains (Cohort Period:10/1/2025-12/31/2025) 18.8% 10.5% 30.4% 10.5%
Total
Performance Items Covered P‘erc,ent Ser.ved Per(.'ent Serv.ed
Entrants Current Period | Previous Period

E. Veterans' Priority of Service (L UIUIL FEINOU. LU/ L/ ZULD-1£4/511£ULD)

1. Covered Entrants

2. Covered Entrants Who Received a Service During the Entry Period

3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period

lParticipam in formation is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and
Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Cons8tu8on Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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Time Period: O Quarterly Kl Rolling 4 Quarters O Program to Date O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

REPORTING PERIOD COVERED: 1(0/1/2025-12/31/2025

Received
Performance Items Youth: serv1:;:nother cclzzgz:i\;e:al Total Cun’ent Total P_revious
occupational skills training Period Period
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2024-9/30/2025) 164 n 235 255
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 171 136 307 330
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION! (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
” la. Male 113 57 170 183
s 1b. Female 58 78 136 146
2a. Hispanic/Latino 39 30 69 78
2b. American Indian or Alaskan Native 14 6 20 23
g 2¢. Asian 15 22 37 36
? 2d. Black or African American 98 38 136 157
g 2e. Native Hawaiian or Other Pacific Islander 1 6 17 21
2f. White 42 73 115 109
2g. More Than One Race 20 16 36 40
3a. Eligible Veterans
2 3b. Individuals with a Disability 34 2 36 a4
! 3c. Out-of-School Youth 106 119 225 229
E é" 3d. In-School Youth 63 16 79 98
o) 8 3e. Unemployed Individuals 131 110 241 259
4a. Secondary School Graduate or Equivalent 30 4 34 35
?>, 4b. Completed 1 or more years of Postsecondary Education 2 1 3 3
—:] 4c. Postsecondary Certification, License, or Educational Certificate (non-degree)
"g 4d. Associate's Degree 1 1 1
5] 4e. Bachelor's Degree or Equivalent
4f. Not a Secondary School Graduate or Equivalent 136 181 267 267
C. EMPLOYMENT BARRIER® (Cohort Period: (Cohort Period:1/1/2025-12/31/2025)
1. Displaced homemakers
2. Low-income individuals 61 12 73 88
3. Older individuals
4. Ex-offenders 22 2 24 26
5. Homeless individuals or runaway youth 26 3 29 32
6. Current or former foster care youth 2 1 3 3
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 14 3 17 24
8. Eligible migrant and seasonal farmworkers
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act)
10. Single parents (Including single pregnant women) 31 4 35 45

11. Long-term unemployed (27 or more consecutive weeks)
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Time Period: Quarterly x| Rolling 4 Quarters [l Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
PERIOD COVERED: 10/1/2025-12/31/2025
Received
services other Received .
Performance Items Youth: than occupational Total Current Total P.rewous
. . L Period Period
occupational skills training
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2024-12/31/2024) 47.9% 60.9% 51.5% 54.5%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:7/1/2023-6/30/2024) 54.4% 58.3% 55.5% 55.8%
3. Median Eamings (Cohort Period:1/1/2024-12/31/2024) $6,308 $5.773 86174 86,107
4. Credential Rate ~ (Cohort Period:7/1/2023-6/30/2024) 857% 51.7% 538% 60.4%
5. Measurable Skill Gains (Cohort Period:1/1/2025-12/31/2025) 41.0% 38.3% 39.8% 38.3%
Total
Performance ltems Covered P‘erc,ent Ser.ved Per(.'ent Serv.ed
Entrants Current Period | Previous Period

E. Veterans' Priority of Service (L UIUIL FEINOU. L/ L/ ZUZLD-1£4/51/£ULD)

1. Covered Entrants

2. Covered Entrants Who Received a Service During the Entry Period

3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period

lParticipam in formation is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and
Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Cons8tu8on Ave., NW, @ Washington, DC e 20210.

Do NOT send the completed application to this address.
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