PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Adult

Page 1
Time Period: o . . : .
(choose only one) Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 13 59 33 105 101
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 21 187 88 296 334
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
% la. Male 8 80 37 125 150
& 1b. Female 13 106 50 169 180
2a. Hispanic/Latino 21 5 27 30
2b. American Indian or Alaskan Native 0 8 2 10 11
g 2c. Asian 1 46 21 68 69
g’ 2d. Black or African American 12 81 45 138 168
E 2e. Native Hawaiian or Other Pacific Islander 3 13 3 19 17
. 2f. White 5 36 13 54 61
2g. More Than One Race 0 9 3 12 12
8 3a. Eligible Veterans 0 3 0 3 7
5 8 3b. Individuals with a Disability 2 19 8 29 35
g éb 3c. Incumbent Workers 0 0 0 0 0
a8 3d. Unemployed Individuals 20 162 71 253 285
4a. Secondary School Graduate or Equivalent 7 69 31 107 132
K] 4b. Completed 1 or more years of Postsecondary Education 0 28 12 40 41
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 1 6 2 9 8
B 4d. Associate's Degree 1 15 9 25 27
I?:J 4e. Bachelor's Degree or Equivalent 6 25 19 50 55
4f. Advanced Degree Beyond Bachelor's Degree 2 14 4 20 22
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 14 144 65 223 239
3. Older individuals 4 27 10 41 37
4. Ex-offenders 0 31 6 37 40
5. Homeless individuals or runaway youth 4 43 9 56 62
6. Current or former foster care youth 0 0 1 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 5 47 17 69 78
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 4 47 22 73 80
11. Long-term unemployed (27 or more consecutive weeks) 4 68 20 92 78




PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Adult

Page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career

Services Individualized Training Total Current To.tal
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) 40.0% 61.9% 62.5% 61.3% 67.6%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2024-9/30/2024) 80.0% 73.6% 64.7% 71.4% 60.2%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) $8,744 $9,909 $9,472 $9,909 $11,485
4. Credential Rate’ (Cohort Period: (Cohort Period:7/1/2024-9/30/2024) 70.6% 70.6% 86.7%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 0.0% 17.1% 16.7% 22.4%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2026-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 1
2. Covered Entrants Who Received a Service During the Entry Period 1 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 1 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.



PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Adult

Page 1
Time Period: o . . : .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 34 313 131 478 445
2. Total Participants Served (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 50 391 186 627 707
3. Total Reportable Individuals (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
% la. Male 19 181 7 277 329
< 1b. Female 31 204 107 342 368
2a. Hispanic/Latino 43 10 55 64
2b. American Indian or Alaskan Native 0 14 5 19 25
g 2c. Asian 4 92 36 132 128
g’ 2d. Black or African American 26 188 99 313 358
E 2e. Native Hawaiian or Other Pacific Islander 10 18 7 35 40
. 2f. White 9 74 34 117 149
2g. More Than One Race 0 18 10 28 33
8 3a. Eligible Veterans 0 11 3 14 14
5 8 3b. Individuals with a Disability 3 a1 14 58 67
g éb 3c. Incumbent Workers 0 0 0 0 0
a8 3d. Unemployed Individuals 42 343 152 537 605
4a. Secondary School Graduate or Equivalent 26 148 69 243 278
K] 4b. Completed 1 or more years of Postsecondary Education 1 58 26 85 103
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 10 5 16 18
B 4d. Associate's Degree 2 31 16 49 51
I?:J 4e. Bachelor's Degree or Equivalent 10 53 37 100 108
4f. Advanced Degree Beyond Bachelor's Degree 2 27 8 37 44
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 33 289 132 454 489
3. Older individuals 7 56 19 82 89
4. Ex-offenders 2 58 11 71 93
5. Homeless individuals or runaway youth 5 89 23 117 141
6. Current or former foster care youth 0 0 1 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 16 97 39 152 171
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 8 91 51 150 157
11. Long-term unemployed (27 or more consecutive weeks) 7 108 38 153 142




PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Adult

Page 2

Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) 68.3% 65.1% 64.0% 65.7% 65.2%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:10/1/2023-9/30/2024) 71.7% 62.6% 58.9% 67.2% 66.5%
3. Median Earnings (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) $19,731 $9,981 $10,433 $11,048 $13,278
4. Credential Rate’ (Cohort Period: (Cohort Period:10/1/2023-9/30/2024) 81.1% 81.1% 85.7%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 0.0% 47.2% 46.8% 43.6%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:4/1/2025-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 4
2. Covered Entrants Who Received a Service During the Entry Period 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 4 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr 3/31/2026 Local Area Report for \WIOA Dislocated Worker

Page 1
Time Period: o . . : .
(choose only one) Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 26 31 58 72
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 3 148 130 281 291
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
% la. Male 2 64 54 120 126
< 1b. Female 1 82 75 158 160
2a. Hispanic/Latino 0 16 16 32 40
2b. American Indian or Alaskan Native 0 2 4 6 7
g 2c. Asian 0 41 35 76 71
g’ 2d. Black or African American 1 42 37 80 94
E 2e. Native Hawaiian or Other Pacific Islander 0 3 3 6 7
. 2f. White 2 49 50 101 101
2g. More Than One Race 0 8 9 17 19
8 3a. Eligible Veterans 0 4 0 4 4
5 8 3b. Individuals with a Disability 2 23 17 42 46
g éb 3c. Incumbent Workers 0 0 0 0 0
a8 3d. Unemployed Individuals 3 144 127 274 283
4a. Secondary School Graduate or Equivalent 0 36 26 62 61
K] 4b. Completed 1 or more years of Postsecondary Education 0 18 17 35 39
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 1 3 3 7 6
B 4d. Associate's Degree 1 22 10 33 30
I?:J 4e. Bachelor's Degree or Equivalent 0 35 52 87 93
4f. Advanced Degree Beyond Bachelor's Degree 0 17 18 35 38
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 2 46 33 81 93
3. Older individuals 1 53 23 77 79
4. Ex-offenders 1 7 5 13 13
5. Homeless individuals or runaway youth 0 6 2 8 9
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 21 19 40 44
8. Eligible migrant and seasonal farmworkers 0 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 21 5 26 25
11. Long-term unemployed (27 or more consecutive weeks) 0 59 28 87 78




PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Dislocated Worke page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career Total
Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) 90.6% 84.2% 87.1% 76.9%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2024-9/30/2024) 100.0% 70.0% 78.4% 74.4% 64.6%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) $11,380 $14,780 $14,175 $12,675
4. Credential Rate’ (Cohort Period: (Cohort Period:7/1/2024-9/30/2024) 75.7% 75.7% 77.4%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 19.4% 19.4% 27.7%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2026-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 3
2. Covered Entrants Who Received a Service During the Entry Period 3 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 3 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity
Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.
Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.

Do NOT send the completed application to this address.




PY 2025 Qtr 3/31/2026 Local Area Report for \WIOA Dislocated Worker

Page 1
Time Period: o . . . .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 140 128 273 268
2. Total Participants Served (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 8 254 220 482 506
3. Total Reportable Individuals (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
% la. Male 2 113 96 211 220
< 1b. Female 6 136 115 257 271
2a. Hispanic/Latino 0 36 25 61 64
2b. American Indian or Alaskan Native 1 9 5 15 16
g 2c. Asian 1 63 58 122 127
g’ 2d. Black or African American 4 78 58 140 149
E 2e. Native Hawaiian or Other Pacific Islander 0 5 7 12 11
. 2f. White 3 88 84 175 185
2g. More Than One Race 1 15 13 29 31
8 3a. Eligible Veterans 0 7 4 11 9
5 8 3b. Individuals with a Disability 4 0 34 78 76
g éb 3c. Incumbent Workers 0 0 0 0 0
a8 3d. Unemployed Individuals 8 247 214 469 492
4a. Secondary School Graduate or Equivalent 2 65 43 110 111
K] 4b. Completed 1 or more years of Postsecondary Education 1 37 28 66 73
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 1 6 8 15 14
B 4d. Associate's Degree 1 29 19 49 48
I?:J 4e. Bachelor's Degree or Equivalent 0 58 82 140 150
4f. Advanced Degree Beyond Bachelor's Degree 1 31 33 65 69
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 4 82 55 141 146
3. Older individuals 1 85 42 128 127
4. Ex-offenders 1 12 11 24 25
5. Homeless individuals or runaway youth 1 11 6 18 17
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 1 41 27 69 73
8. Eligible migrant and seasonal farmworkers 0 0 1 1 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 1 30 11 42 46
11. Long-term unemployed (27 or more consecutive weeks) 2 85 52 139 137




PY 2025 Qtr 3/31/2026 Local Area Report for WIOA Dislocated Worke

Page 2

Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career

Total

Services Individualized Training Total Current N
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) 100.0% 76.7% 77.4% 77.4% 73.6%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:10/1/2023-9/30/2024) 66.7% 67.7% 67.9% 67.8% 65.2%
3. Median Earnings (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) $27,321 $11,283 $16,731 $13,749 $13,884
4. Credential Rate’ (Cohort Period: (Cohort Period:10/1/2023-9/30/2024) 75.2% 75.2% 75.0%
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 43.9% 43.9% 40.7%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:4/1/2025-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 5
2. Covered Entrants Who Received a Service During the Entry Period 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 5 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.




PY 2025 Qtr 3/31/2026 Local Area Report for \Waaner-Pevser

Page 1
Time Period: o . . : .
(choose only one) Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 2,889 199 3,156 3,677
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 3,754 546 4,529 4,346
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION" (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
% la. Male 2,016 237 2,351 2,245
& 1b. Female 1,633 300 2,062 2,004
2a. Hispanic/Latino 301 69 392 360
2b. American Indian or Alaskan Native 70 23 100 121
g 2c. Asian 745 110 914 882
g’ 2d. Black or African American 558 196 840 865
E 2e. Native Hawaiian or Other Pacific Islander 105 26 137 118
. 2f. White 1,981 167 2,213 2,042
2g. More Than One Race 163 35 212 197
8 3a. Eligible Veterans 107 68 176 189
5 8 3b. Individuals with a Disability 316 80 423 308
g éb 3c. Incumbent Workers 0 0 0 0
a8 3d. Unemployed Individuals 3,578 502 4,288 4,088
4a. Secondary School Graduate or Equivalent 625 167 852 798
K] 4b. Completed 1 or more years of Postsecondary Education 474 90 591 587
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 88 13 106 103
B 4d. Associate's Degree 242 69 330 316
I?:J 4e. Bachelor's Degree or Equivalent 1,386 92 1,552 1,449
4f. Advanced Degree Beyond Bachelor's Degree 699 45 767 789
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
1. Displaced homemakers 0 0 0 1
2. Low-income individuals 541 304 946 903
3. Older individuals 901 112 1,047 1,034
4. Ex-offenders 136 65 212 198
5. Homeless individuals or runaway youth 138 79 230 249
6. Current or former foster care youth 0 0 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 271 89 396 393
8. Eligible migrant and seasonal farmworkers 2 0 2 4
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 45 74 149 159
11. Long-term unemployed (27 or more consecutive weeks) 4 125 176 154




PY 2025 Qtr 3/31/2026 Local Area Report for Waaner-Peyser

Page 2

Time Period:
(choose only one)

K Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career

Services Individualized Training Total Current To.tal
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) 58.1% 61.0% 58.7% 60.2%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:7/1/2024-9/30/2024) 65.1% 65.2% 65.3% 65.3%
3. Median Earnings (Cohort Period: (Cohort Period:1/1/2025-3/31/2025) $15,117 $9,873 $14,436 $14,699
4. Credential Rate® (Cohort Period: (Cohort Period:7/1/2024-9/30/2024)
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2026-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 119
2. Covered Entrants Who Received a Service During the Entry Period 119 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 119 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.



PY 2025 Qtr 3/31/2026 Local Area Report for \Waaner-Pevser

Page 1
Time Period: o . . . .
(choose only one) Quarterly K Rolling 4 Quarters O Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
REPORTING PERIOD COVERED: 1/1/2026-3/31/2026
Basic C_areer B ] o Total
Performance Items Services Indwnduah?ed Tralr?mg Total C.urrent Previous
(other tl.1an self | Career Services Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 12,232 1,015 13,542 13,410
2. Total Participants Served (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 12,959 1,319 14,723 14,732
3. Total Reportable Individuals (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
% la. Male 6,966 562 7,716 7,776
& 1b. Female 5,665 731 6,643 6,606
2a. Hispanic/Latino 1,041 149 1,229 1,221
2b. American Indian or Alaskan Native 263 57 331 328
g 2c. Asian 2,595 227 2,927 2,818
g’ 2d. Black or African American 1,952 549 2,668 2,727
E 2e. Native Hawaiian or Other Pacific Islander 316 56 386 374
. 2f. White 6,750 385 7,265 7,225
2g. More Than One Race 519 90 634 597
8 3a. Eligible Veterans 379 126 514 504
5 g 3b. Individuals with a Disability 1,045 183 1,283 1,270
g éb 3c. Incumbent Workers 0 0 0 0
a8 3d. Unemployed Individuals 12,311 1,182 13,891 13,872
4a. Secondary School Graduate or Equivalent 2,140 443 2,700 2,748
K] 4b. Completed 1 or more years of Postsecondary Education 1,691 236 1,982 2,046
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 273 37 323 318
§ 4d. Associate's Degree 832 120 987 1,018
I?:J 4e. Bachelor's Degree or Equivalent 4,711 207 5,043 4,949
4f. Advanced Degree Beyond Bachelor's Degree 2,535 101 2,679 2,609
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
1. Displaced homemakers 0 2 2 2
2. Low-income individuals 1,785 708 2,692 2,658
3. Older individuals 3,144 213 3,420 3,485
4. Ex-offenders 456 151 630 672
5. Homeless individuals or runaway youth 450 199 683 679
6. Current or former foster care youth 0 2 3 3
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 1,003 209 1,280 1,353
8. Eligible migrant and seasonal farmworkers 10 0 11 11
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 186 152 405 427
11. Long-term unemployed (27 or more consecutive weeks) 11 191 291 278
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Time Period:
(choose only one)

O Quarterly X Rolling 4 Quarters O Program to Date

O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

PERIOD COVERED: 1/1/2026-3/31/2026

Basic Career

Services Individualized Training Total Current To.tal
Performance Items . . . Previous
(other than self | Career Services Services Period R
. Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) 60.7% 58.9% 60.8% 62.5%
2. Employment Rate (Q4)(Cohort Period: (Cohort Period:10/1/2023-9/30/2024) 67.2% 57.7% 66.6% 67.0%
3. Median Earnings (Cohort Period: (Cohort Period:4/1/2024-3/31/2025) $14,501 $9,138 $13,939 $13,987
4. Credential Rate® (Cohort Period: (Cohort Period:10/1/2023-9/30/2024)
5. Measurable Skill Gains® (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:4/1/2025-3/31/2026)
1. Covered Entrants Who Reached the End of the Entry Period 464
2. Covered Entrants Who Received a Service During the Entry Period 464 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 464 100.0% 100.0%

*Program name to be entered/displayed here. This form does not apply to Title | Youth Program.
1Participant information is based on data given at the point of entry into the program.

2Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement(1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity

Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching

existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S.

Department of Labor @ Room N-5641 @ 200 Cons tu on Ave., NW, ® Washington, DC ® 20210.
Do NOT send the completed application to this address.
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Time Period: Kl Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

REPORTING PERIOD COVERED: 1/1/2026-3/31/2026

Received
Performance Items Youth: servltche:nomer 0;:3;::::3] Total Cumm Total P.rewous
occupational skills training Period Period
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:10/1/2025-12/31/2025) 5 19 24 z
2. Total Participants Served (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 61 66 127 113
3. Total Reportable Individuals (Cohort Period: (Cohort Period:1/1/2026-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION! (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
” la. Male 30 25 55 48
s 1b. Female 31 41 72 65
2a. Hispanic/Latino 18 15 33 36
2b. American Indian or Alaskan Native 7 3 10 13
§ 2¢. Asian 6 6 12 12
? 2d. Black or African American 25 14 39 22
g 2e. Native Hawaiian or Other Pacific Islander 3 1 4 3
2f. White 24 a7 71 68
2g. More Than One Race 1 7 18 12
3a. Eligible Veterans 0 0 0 0
2 3b. Individuals with a Disability 1 1 2 1
! 3c¢. Out-of-School Youth 51 64 115 109
E é" 3d. In-School Youth 10 1 1 3
sa8 3e. Unemployed Individuals 50 58 108 89
4a. Secondary School Graduate or Equivalent 10 1 11 1
?>, 4b. Completed 1 or more years of Postsecondary Education 0 0 0 0
—:] 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0
"g 4d. Associate's Degree 0 0 0 0
'ug_; 4e. Bachelor's Degree or Equivalent 0 0 0 0
4f. Not a Secondary School Graduate or Equivalent 51 65 116 116
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:1/1/2026-3/31/2026)
1. Displaced homemakers 0 0 0 0
2. Low-income individuals 8 1 9 2
3. Older individuals
4. Ex-offenders 5 0 5 1
5. Homeless individuals or runaway youth 4 1 5 1
6. Current or former foster care youth 0 1 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 3 0 3 0
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 3 2 5 3
11. Long-term unemployed (27 or more consecutive weeks) 0 0 0 0
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Time Period: x| Quarterly [ Rolling 4 Quarters [ Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
PERIOD COVERED: 1/1/2026-3/31/2026
Received
services other Recel.ved Total Current | Total Previous
Performance Items Youth: than occupational . .
. . . Period Period
occupational skills training
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2025-3/31/2025) 37.5% 52.9% 42.1% 40.0%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:7/1/2024-9/30/2024) 65.5% 62.5% 64.4% 53.9%
3. Median Eamings (Cohort Period:1/1/2025-3/31/2025) $3,538 83,245 $3391 $5671
4. Credential Rate  (Cohort Period:7/1/2024-9/30/2024) 444% 625% 529% 385%
5. Measurable Skill Gains (Cohort Period:1/1/2026-3/31/2026) 10.3% 27.5% 18.4% 275%
Total Percent Served | Percent Served
Performance Items Covered . . .
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (L UIUIL FETNOVU. L/ L/£ZUZL0-5/51/£UZ0)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0

lParticipam in formation is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and
Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Cons8tu8on Ave., NW, @ Washington, DC e 20210.

Do NOT send the completed application to this address.
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Time Period: O Quarterly Kl Rolling 4 Quarters O Program to Date O Program Year to Date

WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...

REPORTING PERIOD COVERED: 1/1/2026-3/31/2026

Received
Performance Items Youth: serv1:;:nother cclzzgz:i\;e:al Total Cun’ent Total P_revious
occupational skills training Period Period
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period: (Cohort Period:1/1/2025-12/31/2025) 137 82 219 240
2. Total Participants Served (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 157 131 288 308
3. Total Reportable Individuals (Cohort Period: (Cohort Period:4/1/2025-3/31/2026) 0 0
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION! (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
” la. Male 91 54 145 170
4 1b. Female 66 76 142 137
2a. Hispanic/Latino 39 28 67 71
2b. American Indian or Alaskan Native 15 6 21 21
g 2¢. Asian 7 17 34 3
? 2d. Black or African American 89 36 125 137
g 2e. Native Hawaiian or Other Pacific Islander 9 6 15 17
2f. White 42 7 119 114
2g. More Than One Race 26 16 42 37
3a. Eligible Veterans 0 0 0 0
2 3b. Individuals with a Disability 23 2 25 36
'5. 3c¢. Out-of-School Youth 104 116 220 227
E é" 3d. In-School Youth 51 14 65 78
o) 8 3e. Unemployed Individuals 121 109 230 241
4a. Secondary School Graduate or Equivalent 35 4 39 34
?>, 4b. Completed 1 or more years of Postsecondary Education 1 0 1 3
—:] 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0
"g 4d. Associate's Degree 1 0 1 1
'ug_; 4e. Bachelor's Degree or Equivalent 0 0 0 0
4f. Not a Secondary School Graduate or Equivalent 118 127 245 245
C. EMPLOYMENT BARRIER? (Cohort Period: (Cohort Period:4/1/2025-3/31/2026)
1. Displaced homemakers 0 0 0 0
2. Low-income individuals 46 12 58 74
3. Older individuals
4. Ex-offenders 19 2 21 24
5. Homeless individuals or runaway youth 22 3 25 29
6. Current or former foster care youth 1 1 2 3
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 1 3 14 17
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 26 3 29 35
11. Long-term unemployed (27 or more consecutive weeks) 0 0 0 0




PY 2025 Qtr 3/31/2026

Local Area Report for

WIOA Youth

Page 2

Time Period: Quarterly x| Rolling 4 Quarters [l Program to Date O Program Year to Date WIB Code: 53025 - Workforce Development Council of Seattle-King Cou...
PERIOD COVERED: 1/1/2026-3/31/2026
Received
services other Recel.ved Total Current | Total Previous
Performance Items Youth: than occupational . .
. . . Period Period
occupational skills training
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:4/1/2024-3/31/2025) 47.5% 53.8% 49.3% 51.8%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period;10/1/2023.9/30/2024) 53.5% 60.9% 55.7% 53.4%
3. Median Eamings (Cohort Period:4/1/2024-3/31/2025) $5,625 sa521 5317 o
4. Credential Rate  (Cohort Period:10/1/2023-9/30/2024) 493% 56.3% 52.6% 52.5%
5. Measurable Skill Gains (Cohort Period:4/1/2025-3/31/2026) 34.6% 39.3% 37.8% 39.3%
Total Percent Served | Percent Served
Performance Items Covered . . .
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (L UIUIL FEINOU.4/ L/ £ULD-5/51/1£UZ0)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0

lParticipam in formation is based on data given at time of enrollment.
*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation and
Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Cons8tu8on Ave., NW, @ Washington, DC e 20210.

Do NOT send the completed application to this address.
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