OMB Control Number: 1205-0521

Expiration Date: 06-30-2019 ETA-9173
PY 2024 Qtr 3/31/2025 Performance Report for WIOA Youth page 1
(::)seetir\:?):;) O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
REPORTING PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:20 PM E
Received Y,Ot_jth
services other participants Total
Performance Items Youth: than who .have Total C.urrent Previous
occupational recelv.ed Period Period
skills training oc.cupatl.otial
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 1,095 293 1,388 1,389
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 2,001 675 2,676 2,622
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025) 15 11
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-3/31/2025)
x la. Male 1,026 368 1,394 1,331
“ 1b. Female 893 297 1,190 1,195
2a. Hispanic/Latino 543 291 834 805
2b. American Indian or Alaskan Native 111 30 141 153
3 2c. Asian 193 74 267 266
% 2d. Black or African American 368 126 494 459
E 2e. Native Hawaiian or Other Pacific Islander 67 20 87 87
- 2f. White 1,122 362 1,484 1,477
2g. More Than One Race 163 56 219 219
g 3a. Eligible Veterans 4 3 7 5
g 3b. Individuals with a Disability 747 171 918 892
£ 3c. Out-of-School Youth 1,622 555 2,177 2,139
?, 3d. In-School Youth 371 114 485 471
g 3e. Unemployed Individuals 1,738 539 2,277 2,206
4a. Secondary School Graduate or Equivalent 663 360 1,023 971
] 4b. Completed 1 or more years of Postsecondary Education 55 32 87 92
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 9 3 12 12
& 4d. Associate's Degree 18 12 30 28
'u‘?j 4e. Bachelor's Degree or Equivalent 21 2 23 23
4f. Not a Secondary School Graduate or Equivalent 1,229 265 1,494 1,489
C. EMPLOYMENT BARRIER (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 2 1 3 3
2. Low-income individuals 933 303 1,236 1,203
3. Older individuals
4, Ex-offenders 231 56 287 248
5. Homeless individuals or runaway youth 328 97 425 424
6. Current or former foster care youth 75 17 92 87
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 751 235 986 929
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 162 34 196 193
11. Long-term unemployed (27 or more consecutive weeks) 13 14 27 23




PY 2024 Qtr 3/31/2025 Performance Report for WIOA Youth
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Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington

PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:20 PM E

. Youth
Received articipants
services other P P Total
who have Total Current )
Performance Items Youth: than . . Previous
. received Period .
occupational . Period
| .. occupational
skills training | L.
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:4/1/2023-3/31/2024) 61.5% 78.4% 64.5% 64.6%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 64.4% 72.4% 65.7% 66.2%
3. Median Earnings (Cohort Period:4/1/2023-3/31/2024) $5,194 $6,867 $5,460 $5,194
4. Credential Rate (Cohort Period:10/1/2022-9/30/2023) 35.5% 67.1% 45.1% 45.1%
5. Measurable Skill Gains (Cohort Period:4/1/2024-3/31/2025) 30.5% 48.3% 37.3% 34.6%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:4/1/2024-3/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 5
2. Covered Entrants Who Received a Service During the Entry Period 5 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 5 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
National Indian and Native [Reentry Empl: y Employ
Program Wagner-Peyser Adults TAA Job Corps Farmworker Jobs American Program Opportunities Opportunities YouthBuild H1B
Program (NFJP) (INA) (Adult) (Youth)
Common Exit? X X X
ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at time of enrollment.

*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.
“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory



OMB Control Number: 1205-0521

Expiration Date: 06-30-2019 ETA-9173
PY 2024 Qtr 3/31/2025 Performance Report for WIOA Youth page 1
(::)seetir\:?):;) X Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
REPORTING PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:20 PM E
Received Y,Ot_jth
services other participants Total
Performance Items Youth: than who .have Total C.urrent Previous
occupational recelv.ed Period Period
skills training oc.cupatl.otial
skills training
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 266 72 338 308
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 1,170 435 1,605 1,572
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025) 6 5
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:1/1/2025-3/31/2025)
x la. Male 605 236 841 814
“ 1b. Female 517 193 710 707
2a. Hispanic/Latino 333 197 530 491
2b. American Indian or Alaskan Native 67 17 84 90
3 2c. Asian 102 51 153 155
% 2d. Black or African American 229 76 305 287
E 2e. Native Hawaiian or Other Pacific Islander 42 10 52 58
- 2f. White 651 235 886 874
2g. More Than One Race 96 33 129 125
g 3a. Eligible Veterans 2 3 5 4
g 3b. Individuals with a Disability 431 105 536 539
g 3c. Out-of-School Youth 941 349 1,290 1,279
?, 3d. In-School Youth 223 82 305 287
g 3e. Unemployed Individuals 1,025 356 1,381 1,338
4a. Secondary School Graduate or Equivalent 381 233 614 590
] 4b. Completed 1 or more years of Postsecondary Education 26 20 46 54
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 3 1 4 5
& 4d. Associate's Degree 12 8 20 18
'u‘?j 4e. Bachelor's Degree or Equivalent 10 0 10 12
4f. Not a Secondary School Graduate or Equivalent 733 173 906 887
C. EMPLOYMENT BARRIER (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 2 0 2 2
2. Low-income individuals 572 197 769 729
3. Older individuals
4, Ex-offenders 147 39 186 146
5. Homeless individuals or runaway youth 192 71 263 244
6. Current or former foster care youth 48 13 61 54
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 471 158 629 578
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 94 23 117 103
11. Long-term unemployed (27 or more consecutive weeks) 7 12 19 19
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Time Period:
(choose only one)

X Quarterly O Rolling 4 Quarters O Program to Date

O Program Year to Date

State: Washington

PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:20 PM E

. Youth
Received articipants
services other P P Total
who have Total Current )
Performance Items Youth: than . . Previous
. received Period .
occupational . Period
| .. occupational
skills training | L.
skills training
D. Core Indicators of Performance
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2024-3/31/2024) 61.1% 84.3% 64.9% 64.8%
2. Employment, Education or Training placement Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 63.0% 70.7% 64.3% 68.1%
3. Median Earnings (Cohort Period:1/1/2024-3/31/2024) $5,597 $7,504 $5,793 $5,667
4. Credential Rate (Cohort Period:7/1/2023-9/30/2023) 34.7% 67.2% 45.1% 41.6%
5. Measurable Skill Gains (Cohort Period:1/1/2025-3/31/2025) 15.7% 26.1% 19.3% 14.6%
Percent Percent
Total
Served Served
Performance Items Covered .
Entrants Current Previous
Period Period
E. Veterans' Priority of Service (Cohort Period:1/1/2025-3/31/2025)
1. Covered Entrants Who Reached the End of the Entry Period 2
2. Covered Entrants Who Received a Service During the Entry Period 2 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 2 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
National Indian and Native [Reentry Empl: y Employ
Program Wagner-Peyser Adults TAA Job Corps Farmworker Jobs American Program Opportunities Opportunities YouthBuild H1B
Program (NFJP) (INA) (Adult) (Youth)
Common Exit? X X X
ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at time of enrollment.

*Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.
“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory
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Expiration Date: 06-30-2024
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PY 2024 Qtr 3/31/2025 Performance Report for Wagner-Peyser

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:18 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 62,303 7,883 72,147 74,125
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 60,694 11,116 75,310 79,528
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025) 65,756 58,722
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-3/31/2025)
B la. Male 30,738 6,181 38,823 41,435
£ 1b. Female 28.559 4,722 34,820 36,320
2a. Hispanic/Latino 9,940 2.604 13,520 14,321
2b. American Indian or Alaskan Native 1,797 442 2,352 2,485
8 2c. Asian 6.332 1,055 7,734 8.095
% 2d. Black or African American 5,278 1,526 7,225 7.336
E 2e. Native Hawaiian or Other Pacific Islander 1,479 292 1,841 1,904
2f. White 36,716 6,516 45,305 47,421
2g. More Than One Race 2,233 554 2,921 3,029
9 3a. Eligible Veterans 2,244 1,980 4,338 4,453
5 '% 3b. Individuals with a Disability 5,660 2,169 8,284 8.385
g éc 3c. Incumbent Workers 0 0 0 2
a 3d. Unemployed Individuals 55,247 9,423 67,444 71,084
4a. Secondary School Graduate or Equivalent 17.469 3,716 22,731 24,354
T 4b. Completed 1 or more years of Postsecondary Education 10,281 1,924 12,768 13,523
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 1,672 305 2,085 2,188
% 4d. Associate's Degree 5,103 1,051 6,501 6.822
§ 4e. Bachelor's Degree or Equivalent 12,199 1,713 14,329 14,560
4f. Advanced Degree Beyond Bachelor's Degree 5,343 620 6,095 5,988
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 32 10 51 52
2. Low-income individuals 12,055 3,851 17,533 17,121
3. Older individuals 14,818 2,138 17,278 18,535
4. Ex-offenders 3,645 1,023 5,064 5,127
5. Homeless individuals or runaway youth 2,203 1,004 3,485 3,539
6. Current or former foster care youth 5 42 62 59
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 6,547 1,810 9,158 9,553
8. Eligible migrant and seasonal farmworkers 1,449 243 1,741 2,150
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 1,225 665 2,335 2,422
11. Long-term unemployed (27 or more consecutive weeks) 24 416 828 823




PY 2024 Qtr 3/31/2025 Performance Report for Wagner-Peyser page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:18 PM EDT
Basic Career
Performance ltems Services Individualized Training Servi Total Current Total Previous
(other than self | Career Services raining Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-3/31/2024) 67.6% 66.7% 67.7% 68.5%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 68.7% 66.3% 68.7% 68.5%
3. Median Earnings  (Cohort Period:4/1/2023-3/31/2024) $10,807 $9.157 $10,625 $10,644
4. Credential Rate  (Cohort Period:10/1/2022-9/30/2023)
5. Measurable Skill Gains  (Cohort Period:4/1/2024-3/31/2025)
Total

Percent Served | Percent Served

Performance Items
Covered Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-3/31/2025)
1. Covered Entrants 6.464
2. Covered Entrants Who Received a Service During the Entry Period 6,450 99.8% 99.8%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 3.829 59.2% 60.2%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ihdian anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024
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PY 2024 Qtr 3/31/2025 Performance Report for Wagner-Peyser

Page 1

Time Period:
(choose only one)

Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:18 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 13,589 1,961 15,960 16,764
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 17,258 5,331 24,616 23,341
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025) 21,458 16,292
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:1/1/2025-3/31/2025)
« la. Male 8,971 2,897 12,913 11,952
& 1b. Female 7,913 2,339 11,201 10,896
2a. Hispanic/Latino 3.221 1,220 5,035 4,536
2b. American Indian or Alaskan Native 501 226 789 788
8 2c. Asian 1.753 529 2,496 2.351
% 2d. Black or African American 1,463 745 2,463 2.422
E 2e. Native Hawaiian or Other Pacific Islander 391 162 597 585
2f. White 10,539 3,189 14,929 13,971
2g. More Than One Race 611 295 997 969
9 3a. Eligible Veterans 627 769 1,457 1.442
5 '% 3b. Individuals with a Disability 1,550 1,031 2,868 2.806
5 éc 3c. Incumbent Workers 0 0 0 0
a 3d. Unemployed Individuals 15,722 4,603 21,931 20,752
4a. Secondary School Graduate or Equivalent 4,987 1,694 7,598 7.341
T 4b. Completed 1 or more years of Postsecondary Education 2,733 890 3,952 3,799
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 441 145 647 657
% 4d. Associate's Degree 1,404 495 2,116 2.037
§ 4e. Bachelor's Degree or Equivalent 3,457 895 4,583 4,232
4f. Advanced Degree Beyond Bachelor's Degree 1,519 336 1,930 1,741
C. EMPLOYMENT BARRIER  (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 11 6 24 18
2. Low-income individuals 3,891 2,050 6,910 6,275
3. Older individuals 4,245 1,041 5,476 5,149
4. Ex-offenders 1,105 549 1,871 1,723
5. Homeless individuals or runaway youth 677 452 1,302 1,283
6. Current or former foster care youth 4 26 41 35
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 2,101 920 3,514 3,167
8. Eligible migrant and seasonal farmworkers 469 99 594 554
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
10. Single parents (Including single pregnant women) 371 346 1,000 1,000
11. Long-term unemployed (27 or more consecutive weeks) 12 243 488 495




PY 2024 Qtr 3/31/2025 Performance Report for Wagner-Peyser page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:18 PM EDT
Basic Career
Performance ltems Services Individualized Training Servi Total Current Total Previous
(other than self | Career Services raining Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2024-3/31/2024) 70.3% 67.9% 70.1% 66.7%
2. Employment Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 69.1% 66.7% 69.0% 68.4%
3. Median Earnings  (Cohort Period:1/1/2024-3/31/2024) $11,362 $9.989 $11,187 $10,307
4. Credential Rate  (Cohort Period:7/1/2023-9/30/2023)
5. Measurable Skill Gains  (Cohort Period:1/1/2025-3/31/2025)
Total

Percent Served | Percent Served

Performance Items
Covered Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:1/1/2025-3/31/2025)
1. Covered Entrants 1.676
2. Covered Entrants Who Received a Service During the Entry Period 1,673 99.8% 99.7%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 974 58.1% 59.6%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ihdian anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
b g (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.
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Time Period:

(choose only one) O Quarterly [ Rolling 4 Quarters

O Program to Date

State:  Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:23 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 9 4 99 112 156
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 16 5 103 124 153
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:4/1/2024-3/31/2025)
« la. Male 14 4 62 80 100
4 1b. Female 1 1 37 39 48
2a. Hispanic/Latino 1 0 14 15 16
2b. American Indian or Alaskan Native 0 0 2 2 3
E 2c. Asian 3 1 7 11 18
£
& 2d. Black or African American 0 0 10 10 13
£ 2e. Native Hawaiian or Other Pacific Islander 0 1 1 2 2
B 2f. White 10 4 68 82 98
2g. More Than One Race 0 1 2 3 4
9 3a. Eligible Veterans 4 1 3 8 11
5 2‘:} 3b. Individuals with a Disability 0 0 8 8 11
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 16 5 98 119 147
4a. Secondary School Graduate or Equivalent 4 2 28 34 41
T 4b. Completed 1 or more years of Postsecondary Education 2 0 18 20 23
3
= 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 4 4 7
% 4d. Associate's Degree 3 0 18 21 28
§ 4e. Bachelor's Degree or Equivalent 5 2 19 26 31
4f. Advanced Degree Beyond Bachelor's Degree 2 1 13 16 20
C. EMPLOYMENT BARRIER2 (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 3 0 13 16 16
3. Older individuals 10 2 32 44 56
4. Ex-offenders 1 0 7 8 8
5. Homeless individuals or runaway youth 0 0 0 0 0
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 0 6 6 9
8. Eligible migrant and seasonal farmworkers 0 0 2 2 2
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 0 4 4 5
11. Long-term unemployed (27 or more consecutive weeks) 0 0 11 11 14




PY 2024 Qtr 3/31/2025 Performance Report for TAA

Page 2

Time Period:
(choose only one)

O Quarterly

[ Rolling 4 Quarters

O Program to Date

state:  Washington

PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:23 PM EDT

Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-3/31/2024) 62.5% 50.0% 74.7% 74.1% 75.3%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 66.7% 100.0% 79.3% 78.6% 79.6%
3. Median Earnings  (Cohort Period:4/1/2023-3/31/2024) $11,495 $20.800 $16,909 | $16,814 $17,018
4. Credential Rate’  (Cohort Period:10/1/2022-9/30/2023) 78.5% 78.5% 75.0%
5. Measurable skill Gains’  (Cohort Period:4/1/2024-3/31/2025) 60.7% 60.7% 69.0%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (“UINUIL FENOU.4/ 1/ £ZUL4-51511£4U£D)
1. Covered Entrants 4
2. Covered Entrants Who Received a Service During the Entry Period 4 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 4 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

In collaboration with a local workforce development partner, the regional TAA Case Manager attended a Rapid Response event for REC Silicone, a former TAA-certified employer with previous
petitions and a history of recalling laid-off workers. This engagement successfully generated interest among eligible TAA workers, resulting in new enrollments. The Case Manager provided
valuable insights into TAA benefits, serving as a direct and accessible point of contact, which significantly boosted customer engagement. Additionally, the Case Manager identified On-the-Job
Training (OJT) as a crucial pathway for laid-off workers, given the limited number of local employers requiring the specialized skill set of REC workers and the constrained training options
available. In response, the Case Manager actively assisted a worker in securing an OJT opportunity with a local employer and is collaborating with the local workforce development board to
create additional OJT placements, ensuring more TAA-eligible workers can access training and employment support.

1Participant information is based on data given at the point of entry into the program.

?Barriers to Employment are determined at the point of entry into the program.

3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.
Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for TAA

Page 1

Time Period:
(choose only one)

Quarterly O Rolling 4 Quarters

O Program to Date

State:  Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:23 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 1 1 12 14 26
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 8 2 36 46 55
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2025-3/31/2025)
« la. Male 7 1 21 29 33
& 1b. Female 1 1 14 16 21
2a. Hispanic/Latino 0 0 3 3 7
2b. American Indian or Alaskan Native 0 0 1 1 1
E 2¢. Asian 1 0 1 2 2
£
% 2d. Black or African American 0 0 5 5 5
£ 2e. Native Hawaiian or Other Pacific Islander 0 1 1 2 2
B 2f. White 6 2 27 35 41
2g. More Than One Race 0 1 1 2 2
9 3a. Eligible Veterans 3 0 0 3 2
5 2‘:} 3b. Individuals with a Disability 0 0 2 2 2
g éc 3c. Incumbent Workers 0 0 0 0 0
8 3d. Unemployed Individuals 8 2 34 44 53
4a. Secondary School Graduate or Equivalent 2 1 11 14 17
T 4b. Completed 1 or more years of Postsecondary Education 1 0 8 9 11
E 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 0 0 0 2
% 4d. Associate's Degree 1 0 6 7 9
§ 4e. Bachelor's Degree or Equivalent 3 1 8 12 12
4f. Advanced Degree Beyond Bachelor's Degree 1 0 3 4 4
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 2 0 7 9 10
3. Older individuals 6 1 12 19 22
4. Ex-offenders 1 0 1 2 2
5. Homeless individuals or runaway youth 0 0 0 0 0
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 0 3 3 5
8. Eligible migrant and seasonal farmworkers 0 0 1 1 1
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 0 3 3 3
11. Long-term unemployed (27 or more consecutive weeks) 0 0 5 5 6




PY 2024 Qtr 3/31/2025 Performance Report for TAA Page 2
Time Period: A Quarterly O Rolling 4 Quarters O Program to Date state: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:23 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period:1/1/2024-3/31/2024) 0.0% 0.0% 71.9% 67.6% 69.0%
2. Employment Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 66.7% 75.6% 75.3% 83.3%
3. Median Earnings  (Cohort Period:1/1/2024-3/31/2024) $15,634 | $15,634 $14,954
4. Credential Rate’  (Cohort Period:7/1/2023-9/30/2023) 89.3% 89.3% 76.0%
5. Measurable skill Gains’  (Cohort Period:1/1/2025-3/31/2025) 41.2% 41.2% 32.3%
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (L“UINUIL FEINOU. L/ 1/£UZ£D-5/51/£4U£D)
1. Covered Entrants 1
2. Covered Entrants Who Received a Service During the Entry Period 1 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 1 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X
[ADDITIONAL COMMENTS

In collaboration with a local workforce development partner, the regional TAA Case Manager attended a Rapid Response event for REC Silicone, a former TAA-certified employer with previous
petitions and a history of recalling laid-off workers. This engagement successfully generated interest among eligible TAA workers, resulting in new enrollments. The Case Manager provided
valuable insights into TAA benefits, serving as a direct and accessible point of contact, which significantly boosted customer engagement. Additionally, the Case Manager identified On-the-Job
Training (OJT) as a crucial pathway for laid-off workers, given the limited number of local employers requiring the specialized skill set of REC workers and the constrained training options
available. In response, the Case Manager actively assisted a worker in securing an OJT opportunity with a local employer and is collaborating with the local workforce development board to

create additional OJT placements, ensuring more TAA-eligible workers can access training and employment support.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for Jobs for Veterans' State Grants

Page 1

Time Period:

(choose only one) O Quarterly [ Rolling 4 Quarters

O Program to Date

State:  Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:26 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 2 696 16 714 738
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 2 876 24 902 980
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:4/1/2024-3/31/2025)
« la. Male 1 727 20 748 802
£ 1b. Female 1 136 4 141 163
2a. Hispanic/Latino 0 121 2 123 129
2b. American Indian or Alaskan Native 0 37 2 39 41
E 2c. Asian 0 65 2 67 69
% 2d. Black or African American 1 136 4 141 163
E 2e. Native Hawaiian or Other Pacific Islander 0 21 0 21 23
2f. White 1 558 19 578 614
2g. More Than One Race 0 42 3 45 41
9 3a. Eligible Veterans 2 815 23 840 917
5 2‘:} 3b. Individuals with a Disability 2 461 8 471 520
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 1 772 18 791 859
4a. Secondary School Graduate or Equivalent 1 175 5 181 198
T 4b. Completed 1 or more years of Postsecondary Education 1 205 5 211 235
E 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 37 3 40 44
% 4d. Associate's Degree 0 123 5 128 141
§ 4e. Bachelor's Degree or Equivalent 0 234 4 238 244
4f. Advanced Degree Beyond Bachelor's Degree 0 98 2 100 111
C. EMPLOYMENT BARRIER2 (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 0 1 0 1 1
2. Low-income individuals 1 264 8 273 298
3. Older individuals 0 248 4 252 286
4. Ex-offenders 0 96 3 99 102
5. Homeless individuals or runaway youth 0 199 10 209 246
6. Current or former foster care youth 0 1 0 1 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 72 2 74 77
8. Eligible migrant and seasonal farmworkers 0 6 0 6 5
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 13 1 14 14
11. Long-term unemployed (27 or more consecutive weeks) 0 5 4 9 10




PY 2024 Qtr 3/31/2025 Performance Report for Jobs for Veterans' State Grants page 2

Time Period: O Quarterly [ Rolling 4 Quarters O Program to Date state: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:26 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period:4/1/2023-3/31/2024) 0.0% 59.9% 69.7% 60.1% 62.0%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 50.0% 59.2% 69.7% 59.6% 62.6%
3. Median Earnings  (Cohort Period:4/1/2023-3/31/2024) $11.130 $12,235 | $11,247 $11,504
4. Credential Rate®  (Cohort Period:10/1/2022-9/30/2023)
5. Measurable skill Gains’  (Cohort Period:4/1/2024-3/31/2025)
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (“UINUIL FENOU.4/ 1/ £ZUL4-51511£4U£D)
1. Covered Entrants 549
2. Covered Entrants Who Received a Service During the Entry Period 549 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 549 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for Jobs for Veterans' State Grants

Page 1

Time Period:

N t
(choose only one) @ Quarterly O Rolling 4 Quarters

O Program to Date

State:  Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:26 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total (Eurrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 0 162 3 165 130
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 1 383 14 398 431
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025)
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2025-3/31/2025)
« la. Male 1 318 10 329 345
& 1b. Female 0 59 4 63 76
2a. Hispanic/Latino 0 54 2 56 66
2b. American Indian or Alaskan Native 0 12 1 13 14
E 2c. Asian 0 31 1 32 24
% 2d. Black or African American 1 59 3 63 67
E 2e. Native Hawaiian or Other Pacific Islander 0 11 0 11 13
B 2. White 0 241 11 252 275
2g. More Than One Race 0 21 2 23 15
9 3a. Eligible Veterans 1 362 13 376 404
5 2‘:} 3b. Individuals with a Disability 1 197 5 203 238
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 0 331 10 341 374
4a. Secondary School Graduate or Equivalent 0 79 2 81 89
T 4b. Completed 1 or more years of Postsecondary Education 1 82 3 86 91
E 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 11 2 13 19
% 4d. Associate's Degree 0 53 3 56 61
§ 4e. Bachelor's Degree or Equivalent 0 116 3 119 122
4f. Advanced Degree Beyond Bachelor's Degree 0 41 1 42 48
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 0 0 0 0 0
2. Low-income individuals 0 118 5 123 133
3. Older individuals 0 106 2 108 132
4. Ex-offenders 0 45 1 46 49
5. Homeless individuals or runaway youth 0 73 4 77 99
6. Current or former foster care youth 0 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 30 2 32 34
8. Eligible migrant and seasonal farmworkers 0 1 0 1 3
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 0 5 0 5 7
11. Long-term unemployed (27 or more consecutive weeks) 0 2 3 5 5




PY 2024 Qtr 3/31/2025 Performance Report for Jobs for Veterans' State Grants page 2

Time Period: A Quarterly O Rolling 4 Quarters O Program to Date state: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:26 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2) (Cohort Period:1/1/2024-3/31/2024) 0.0% 58.6% 50.0% 58.1% 63.8%
2. Employment Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 48.1% 40.0% 47.9% 62.8%
3. Median Earnings  (Cohort Period:1/1/2024-3/31/2024) $9.726 $13,880 | $10,056 $11,714
4. Credential Rate®  (Cohort Period:7/1/2023-9/30/2023)
5. Measurable skill Gains’  (Cohort Period:1/1/2025-3/31/2025)
Total
Performance ltems Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service (L“UINUIL FEINOU. L/ 1/£UZ£D-5/51/£4U£D)
1. Covered Entrants 122
2. Covered Entrants Who Received a Service During the Entry Period 122 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 122 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for WIOA Dislocated Worker

Page 1

Time Period:

O Quarterly Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:21 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 1,637 706 713 3,056 3,524
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 1,541 1,131 1,274 3,946 4,251
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025) 5 7
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-3/31/2025)
« la. Male 894 519 730 2,143 2,306
e 1b. Female 621 589 519 1,729 1,874
2a. Hispanic/Latino 98 199 327 624 635
2b. American Indian or Alaskan Native 48 41 33 122 139
8 2c. Asian 108 166 142 416 456
% 2d. Black or African American 73 180 125 378 393
E 2e. Native Hawaiian or Other Pacific Islander 27 22 25 74 84
2f. White 1,215 647 772 2,634 2,844
2g. More Than One Race 61 64 42 167 181
9 3a. Eligible Veterans 105 94 57 256 259
5 &  [3b. ndviduals with a Disability 169 218 123 510 516
g éc 3c. Incumbent Workers 0 0 0 0 1
a 3d. Unemployed Individuals 1.459 1,030 1,168 3,657 3,875
4a. Secondary School Graduate or Equivalent 459 384 505 1.348 1.473
T 4b. Completed 1 or more years of Postsecondary Education 359 185 213 757 819
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 55 36 44 135 165
% 4d. Associate's Degree 173 142 142 457 477
§ 4e. Bachelor's Degree or Equivalent 312 227 214 753 785
4f. Advanced Degree Beyond Bachelor's Degree 110 72 85 267 286
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 24 8 5 37 35
2. Low-income individuals 377 327 316 1,020 1,023
3. Older individuals 382 269 188 839 951
4. Ex-offenders 140 98 106 344 353
5. Homeless individuals or runaway youth 47 52 44 143 143
6. Current or former foster care youth 0 2 0 2 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 114 135 132 381 373
8. Eligible migrant and seasonal farmworkers 0 5 21 26 29
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 18 104 108 230 220
11. Long-term unemployed (27 or more consecutive weeks) 7 229 247 483 485




PY 2024 Qtr 3/31/2025 Performance Report for WIOA Dislocated Worker page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:21 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-3/31/2024) 68.2% 71.6% 77.6% 70.7% 71.9%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 69.3% 68.7% 77.0% 70.7% 70.4%
3. Median Earnings  (Cohort Period:4/1/2023-3/31/2024) $11,312 $11.334 $13,488 $11,792 $12,023
4. Credential Rate  (Cohort Period:10/1/2022-9/30/2023) 74.4% 73.9% 72.3%
5. Measurable Skill Gains  (Cohort Period:4/1/2024-3/31/2025) 65.2% 49.1% 49.4% 46.7%
Total
Performance Items Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-3/31/2025)
1. Covered Entrants 188
2. Covered Entrants Who Received a Service During the Entry Period 188 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 188 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when

they were only enrolled in “Wagner-Peyser”.

0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.

0 711 total records were

hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.

0 85 total records were hardcoded to remove “Category of Assessment”

when the pre-test wasn't present.

0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for WIOA Dislocated Worker

Page 1

Time Period:

Quarterly O Rolling 4 Quarters O Program to Date
(choose only one)

O Program Year to Date

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:21 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 308 161 140 609 681
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 579 627 741 1,947 1,804
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025) 0 2
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:1/1/2025-3/31/2025)
« la. Male 354 270 390 1,014 921
£ 1b. Female 209 344 334 887 847
2a. Hispanic/Latino 32 117 190 339 327
2b. American Indian or Alaskan Native 18 23 17 58 52
8 2¢. Asian 42 77 92 211 208
% 2d. Black or African American 20 111 75 206 222
E 2e. Native Hawaiian or Other Pacific Islander 7 14 20 41 37
2f. White 455 373 455 1,283 1,152
2g. More Than One Race 19 40 31 90 87
9 3a. Eligible Veterans 34 47 27 108 99
5 '% 3b. Individuals with a Disability 52 135 79 266 235
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 553 582 676 1,811 1,657
4a. Secondary School Graduate or Equivalent 185 195 288 668 611
T 4b. Completed 1 or more years of Postsecondary Education 131 113 129 373 356
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 18 18 24 60 67
% 4d. Associate's Degree 66 84 88 238 207
§ 4e. Bachelor's Degree or Equivalent 111 129 126 366 335
4f. Advanced Degree Beyond Bachelor's Degree 34 39 49 122 122
C. EMPLOYMENT BARRIER  (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 7 4 5 16 10
2. Low-income individuals 138 209 190 537 492
3. Older individuals 126 149 117 392 374
4. Ex-offenders 52 65 56 173 159
5. Homeless individuals or runaway youth 15 33 24 72 63
6. Current or former foster care youth 0 2 0 2 1
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 44 65 79 188 175
8. Eligible migrant and seasonal farmworkers 0 5 12 17 14
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 7 79 71 157 145
11. Long-term unemployed (27 or more consecutive weeks) 4 142 154 300 299




PY 2024 Qtr 3/31/2025 Performance Report for WIOA Dislocated Worker page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:21 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2024-3/31/2024) 71.6% 71.5% 73.0% 71.8% 70.1%
2. Employment Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 70.9% 68.8% 75.9% 71.5% 69.5%
3. Median Earnings  (Cohort Period:1/1/2024-3/31/2024) $11,792 $12,163 $13,507 $12,386 $11,275
4. Credential Rate  (Cohort Period:7/1/2023-9/30/2023) 79.1% 78.5% 69.2%
5. Measurable Skill Gains  (Cohort Period:1/1/2025-3/31/2025) 0.0% 29.5% 29.3% 28.1%
Total
Performance Items Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:1/1/2025-3/31/2025)
1. Covered Entrants 48
2. Covered Entrants Who Received a Service During the Entry Period 48 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 48 100.0% 100.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when

they were only enrolled in “Wagner-Peyser”.

0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.

0 711 total records were

hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.

0 85 total records were hardcoded to remove “Category of Assessment”

when the pre-test wasn't present.

0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for WIOA Adult

Page 1

Time Period:
(choose only one)

O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:19 PM EDT

Basic Career

Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:1/1/2024-12/31/2024) 5,453 1,424 1,168 8,045 8,883
2. Total Participants Served (Cohort Period:4/1/2024-3/31/2025) 4,734 2,518 2,157 9,409 10,436
3. Total Reportable Individuals (Cohort Period:4/1/2024-3/31/2025) 16 15
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:4/1/2024-3/31/2025)
. la. Male 2,495 1,192 1121 4.808 5.321
e 1b. Female 2,144 1,271 1,001 4,416 4,914
2a. Hispanic/Latino 294 433 487 1,214 1,201
2b. American Indian or Alaskan Native 150 125 66 341 376
8 2¢. Asian 448 280 196 924 1.079
% 2d. Black or African American 275 551 273 1,099 1.098
E 2e. Native Hawaiian or Other Pacific Islander 100 83 46 229 251
2f. White 3,501 1,326 1,304 6,131 6.888
2g. More Than One Race 198 159 76 433 488
9 3a. Eligible Veterans 255 146 80 481 545
5 '% 3b. Individuals with a Disability 519 553 274 1,346 1.410
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 4,307 2,031 1,559 7,897 8,791
4a. Secondary School Graduate or Equivalent 1,307 970 936 3,213 3.459
T 4b. Completed 1 or more years of Postsecondary Education 1,008 419 402 1,829 2,038
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 200 97 79 376 405
% 4d. Associate's Degree 495 273 242 1,010 1.110
§ 4e. Bachelor's Degree or Equivalent 1,081 352 255 1,688 1,986
4f. Advanced Degree Beyond Bachelor's Degree 399 127 68 594 698
C. EMPLOYMENT BARRIER  (Cohort Period:4/1/2024-3/31/2025)
1. Displaced homemakers 17 8 9 34 37
2. Low-income individuals 1,248 1,440 1,204 3,892 3,889
3. Older individuals 1,044 357 166 1,567 1,828
4. Ex-offenders 395 403 286 1,084 1,105
5. Homeless individuals or runaway youth 161 365 192 718 714
6. Current or former foster care youth 0 15 9 24 18
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 429 518 520 1,467 1,497
8. Eligible migrant and seasonal farmworkers 5 19 28 52 49
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 84 384 340 808 823
11. Long-term unemployed (27 or more consecutive weeks) 19 210 209 438 442




PY 2024 Qtr 3/31/2025 Performance Report for WIOA Adult page 2

Time Period: O Quarterly Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:19 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:4/1/2023-3/31/2024) 67.5% 67.2% 73.3% 68.1% 68.8%
2. Employment Rate (Q4) (Cohort Period:10/1/2022-9/30/2023) 69.5% 63.2% 72.4% 68.9% 68.5%
3. Median Earnings  (Cohort Period:4/1/2023-3/31/2024) $11.895 $9.049 $11.872 $11,291 $11,225
4. Credential Rate  (Cohort Period:10/1/2022-9/30/2023) 76.0% 73.7% 71.2%
5. Measurable Skill Gains  (Cohort Period:4/1/2024-3/31/2025) 54.9% 51.5% 51.6% 44.9%
Total
Performance Items Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:4/1/2024-3/31/2025)
1. Covered Entrants 393
2. Covered Entrants Who Received a Service During the Entry Period 393 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 391 99.5% 99.8%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . o YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.



OMB Control Number: 1205-0521
Expiration Date: 06-30-2024

ETA-9173

PY 2024 Qtr 3/31/2025 Performance Report for WIOA Adult

Page 1

Time Period:

Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date
(choose only one)

State: Washington

REPORTING PERIOD COVERED: 1/1/2025-3/31/2025

Certified in WIPS: 5/6/2025 6:19 PM EDT

Basic Career
Performance Items Services Individuali?ed Training Services Total C.urrent Total Previous
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2024-12/31/2024) 1,026 348 262 1,636 1,728
2. Total Participants Served (Cohort Period:1/1/2025-3/31/2025) 1,189 1,463 1,276 3,928 4,027
3. Total Reportable Individuals (Cohort Period:1/1/2025-3/31/2025) 5 2
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION (Cohort Period:1/1/2025-3/31/2025)
« la. Male 681 672 622 1,975 1,956
£ 1b. Female 481 764 633 1,878 1,994
2a. Hispanic/Latino 66 280 310 656 611
2b. American Indian or Alaskan Native 38 78 42 158 167
8 2¢. Asian 920 153 121 364 384
% 2d. Black or African American 79 351 176 606 597
E 2e. Native Hawaiian or Other Pacific Islander 32 62 27 121 108
2f. White 897 750 758 2,405 2,505
2g. More Than One Race 49 108 58 215 223
9 3a. Eligible Veterans 60 65 46 171 192
5 '% 3b. Individuals with a Disability 113 338 172 623 641
g éc 3c. Incumbent Workers 0 0 0 0 0
a 3d. Unemployed Individuals 1,083 1,179 921 3,183 3.244
4a. Secondary School Graduate or Equivalent 367 562 567 1,496 1.484
T 4b. Completed 1 or more years of Postsecondary Education 250 243 239 732 752
2 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 43 63 50 156 167
% 4d. Associate's Degree 143 155 155 453 455
§ 4e. Bachelor's Degree or Equivalent 235 194 136 565 629
4f. Advanced Degree Beyond Bachelor's Degree 80 72 36 188 192
C. EMPLOYMENT BARRIER  (Cohort Period:1/1/2025-3/31/2025)
1. Displaced homemakers 6 4 7 17 14
2. Low-income individuals 367 863 728 1,958 1,982
3. Older individuals 272 204 94 570 570
4. Ex-offenders 124 253 159 536 529
5. Homeless individuals or runaway youth 41 204 125 370 384
6. Current or former foster care youth 0 11 6 17 12
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 111 316 322 749 739
8. Eligible migrant and seasonal farmworkers 1 14 16 31 24
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0 0
10. Single parents (Including single pregnant women) 29 215 227 471 482
11. Long-term unemployed (27 or more consecutive weeks) 10 126 126 262 273




PY 2024 Qtr 3/31/2025 Performance Report for WIOA Adult page 2

Time Period: Quarterly O Rolling 4 Quarters O Program to Date O Program Year to Date State: Washington
(choose only one)
PERIOD COVERED: 1/1/2025-3/31/2025 Certified in WIPS: 5/6/2025 6:19 PM EDT
Basic Career
Performance ltems Services Individualized Training Services Total Current | Total Previous
(other than self | Career Services 8 Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2024-3/31/2024) 68.9% 67.4% 71.7% 69.0% 68.0%
2. Employment Rate (Q4) (Cohort Period:7/1/2023-9/30/2023) 70.3% 64.4% 75.9% 70.1% 67.9%
3. Median Earnings  (Cohort Period:1/1/2024-3/31/2024) $12,781 $9.729 $11,537 $11,961 $10,978
4. Credential Rate  (Cohort Period:7/1/2023-9/30/2023) 81.6% 80.1% 71.0%
5. Measurable Skill Gains  (Cohort Period:1/1/2025-3/31/2025) 25.6% 32.1% 31.8% 25.4%
Total
Performance Items Covered Percent Served | Percent Served
Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:1/1/2025-3/31/2025)
1. Covered Entrants 73
2. Covered Entrants Who Received a Service During the Entry Period 73 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 72 98.6% 99.0%
Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National Ir1d|an anlfl Reentry Reentry
X Native American| Employment Employment X
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs . . YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) Program Opportunities Opportunities
! (INA) (Adult) (Youth)
Common Exit? X X X

[ADDITIONAL COMMENTS

« 5,069 total errors were addressed with hardcoded values, in order to pass WIPS edit checks successfully.
0 2,747 total records were either hardcoded with a value of zero in “Wagner-Peyser”, when they were co-enrolled with another program and did not receive a Career Service or “Most Recent Date Received Career
Service” was populated with “Date of Program
Entry” when
they were only enrolled in “Wagner-Peyser”.
0 1,319 total records were hardcoded with a value of zero, where the “Highest School Grade Completed” was unavailable.
0 711 total records were
hardcoded with the “School Status at Program Entry” status, where the “School Status at Exit” status was unavailable.
0 85 total records were hardcoded to remove “Category of Assessment”
when the pre-test wasn't present.
0 84 unique records were hardcoded, in order to pass various other WIPS edit checks successfully.

1Participant information is based on data given at the point of entry into the program.
?Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent’s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 @ 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.
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