AMENDATORY SECTION (Amending WSR 17-17-129, filed 8/22/17, effective
9/22/17)

WAC 192-150-110 Mandatory military transfers—RCW 50.20.050
(2) (b) (iii) . (1) Any military transfer is considered mandatory if
your spouse or domestic partner receives orders from the military to
relocate to a new duty station, regardless of whether the transfer is
temporary or permanent.

(2) You may show good cause to quit work if you relocate for your
spouse or domestic partner's employment that was due to a mandatory
military transfer if:

(a) Your spouse or domestic partner's new duty station is outside
your existing labor market; and

(b) You continued to work for your previous employer for as long
as was reasonable prior to the move.

(3) For purposes of this section, the term "military" includes
the following: ((B=—S—Nawvwy—U-S+—Army—H-S5+—A+r Foree;—U-S—Marin
Corps—H-S+—Coast—Guard)) Member of the United States Armed Forces as
defined by 10 U.S.C. 101(a) (4), activated reserve members of any of
these service branches, activated members of the National Guard, com-
missioned officers of the National Oceanographic and Atmospheric Ad-
ministration, and commissioned officers of the regular or reserve
corps of the U.S. Public Health Service.

(4) Good cause for quitting work is not established under this
section if:

(a) You quit work to return to your home of record or to another
location rather than accompanying your spouse or domestic partner to a
new duty location; or

(b) Your spouse or domestic partner leaves military service and
you elect to relocate to your home of record or elsewhere.
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