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SharedWork was enacted into law in 1983, establishing a voluntary

short time compensation business program. Intended to be an excellent
resource to help stabilize business operations during periods of lower
economic activity.

» Allows employers to preserve their workforce by reducing employee
hours to save payroll costs and keep the business operating.

» SharedWork pays employees a prorated percentage of unemployment
insurance benefits.

» Eligibility is open to most business and industries to use when need


https://esd.wa.gov/SharedWork

The SharedWork Program

A proven program that helps employers:
» Stabilize their business
» Retain their skilled workforce
» Continue serving customers

» Avoid layoffs and attract talent

SharedWorkWA.com



A temporary workforce reduction example

“We are a residential and commercial inspection company.

There are less buyers that qualify, and, as a result, less
inspections are being scheduled. Business goes down 18%

and halts growth in all departments.”

Ana’s business is experiencing a temporary economic downturn. Reduced workweek. An employer may reduce an employee's

She employs 8 individuals. Instead of letting go of employees, she usual weekly hours of work from ten to fifty percent and the

enrolls in the SharedWork program and reduces the workweek. employee can receive the same percentage of unemployment
benefits.

In lieu of layoffs. Ana gets her SharedWork plan approved for Summary. The 8 employees would each receive wages from their

fifty-two weeks. There is no cost to enroll, and plans can be employer, while also remaining eligible for up to 50 percent of their

renewed year after year respective weekly benefit amount under SharedWork.

4
-AIA Washington Administrative Code (WAC): Chapter 192-250 Shared Work Program

SharedWorkWA.com



https://app.leg.wa.gov/wac/default.aspx?cite=192-250&full=true

SharedWork in Washington

In a survey of past employers who enrolled in
Washington’s SharedWork program:

Would recommend SharedWork to

another employer.

SharedWork improved

employee morale.

The program helped retain skilled workers.

Employer Requirements for SharedWork:

1. Must be a legally registered business in Washington state.

2. Must have an Employment Security Department (ESD) number.

3. Must have at least two permanent employees, who are not
corporate officers, affected by a reduction in hours and wages.

4. Continue to provide same benefits to employees.

Employee Requirements for SharedWork:

1. All permanent (part-time and full-time) employees may
participate in SharedWork.

2. Employee must have a valid Ul claim - worked at least 680
hours during their base year (includes all employment)

3. Must be able and available for all scheduled hours by
SharedWork employer.

SharedWorkWA.com



https://esd.wa.gov/unemployment/basic-eligibility-requirements#:~:text=Whether%20you%20worked%20enough%20hours,currently%20located%20in%20Washington%20state.

SharedWork in Washington state

. “It has allowed us to maintain our staff count and service levels,
Top 5 reasons employers Sign while lowering our overhead during the temporary housing shift.
up for the SharedWork — Staff is appreciative of the plan option and receiving partial
INSURANCE COMPANY  pgyment with a day out of the office.”
~ Erin Crain, AVP/office administrator, Chicago Title of
\Washington, Everett

program:

1. Loss of contracts or reduction
in work

_ “SharedWork has given us a great amount of balance and

flexibility to pivot and budget our expenses wisely. It's given the
@ employees a sense of security. They know that we're doing this
In response to an economic ESé([{”\X/ so that we don't have to take more dramatic measures, SO

d there’s massive relief of anxiety in that sense as well."
owntown ~ Jen Post, owner, Prestige Escrow, Woodinville

2. Maintain employee morale

4. Reduce payroll costs

“It's really a good thing we have SharedWork or | could be at risk

5. Reduce cost of hiring and of losing the employees with whom I've invested thousands of
training new employees dollars in training. My valued employees are part of our business
Sources: IMPAO International, U.S. N L We Lamlly, a?’?hl don't want t.f[)hlosebthem. I[.)furlng th?se ups and
Department of Labor Employment Granite & Flooting owns of the economy, it has been a lifesaver.
r — dmini : ~ Suzette Jackson, VP/owner, NorthWest Granite & Flooring
and Training Administration LLC, Whidbey Island



https://impaqint.com/?utm_medium=email&utm_source=govdelivery
https://wdr.doleta.gov/research/FullText_Documents/ETAOP-2016-01_Final-Report-Acc.pdf?utm_medium=email&utm_source=govdelivery
https://wdr.doleta.gov/research/FullText_Documents/ETAOP-2016-01_Final-Report-Acc.pdf?utm_medium=email&utm_source=govdelivery
https://wdr.doleta.gov/research/FullText_Documents/ETAOP-2016-01_Final-Report-Acc.pdf?utm_medium=email&utm_source=govdelivery
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyourchicagoteam.com%2F%3Futm_medium%3Demail%26utm_source%3Dgovdelivery&data=05%7C01%7Cleigh.rowley%40esd.wa.gov%7C560806cba3974e83162f08db1f3a6b0a%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638138107984063038%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=GZhGRTW46cTDfnY1T6iAOMiZhtUNbfaJHr10uzY%2B3Vc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyourchicagoteam.com%2F%3Futm_medium%3Demail%26utm_source%3Dgovdelivery&data=05%7C01%7Cleigh.rowley%40esd.wa.gov%7C560806cba3974e83162f08db1f3a6b0a%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638138107984063038%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=GZhGRTW46cTDfnY1T6iAOMiZhtUNbfaJHr10uzY%2B3Vc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.prestigeescrow.com%2F%3Futm_medium%3Demail%26utm_source%3Dgovdelivery&data=05%7C01%7Cleigh.rowley%40esd.wa.gov%7C560806cba3974e83162f08db1f3a6b0a%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638138107984063038%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=OPknoB6aUvRznFA44kOQHlzQGbR8OHIWvRS%2FdDjM8AY%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnwgraniteandflooring.com%2F%3Futm_medium%3Demail%26utm_source%3Dgovdelivery&data=05%7C01%7Cleigh.rowley%40esd.wa.gov%7C560806cba3974e83162f08db1f3a6b0a%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638138107983906797%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=mAJMnBj4obf0MgooMB08oD8sQ5vYxoMR6m6NVp5ZlEs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnwgraniteandflooring.com%2F%3Futm_medium%3Demail%26utm_source%3Dgovdelivery&data=05%7C01%7Cleigh.rowley%40esd.wa.gov%7C560806cba3974e83162f08db1f3a6b0a%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638138107983906797%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=mAJMnBj4obf0MgooMB08oD8sQ5vYxoMR6m6NVp5ZlEs%3D&reserved=0

Enrolling is fast and easy!

0

The employer calls
SharedWork at
800-752-2500 option 3
to check business
eligibility.

APPLICATION PARTICIPANT

The employer assigns
a SharedWork
representative (or
two) and submits an
Employer Plan
Application and a
Participant List.

Once the employer plan
IS approved, each
participant submits an
Employee Application
and can file weekly
claims.

The employee receives
earned wages and a
share of
unemployment
insurance benefits
when hours are
reduced.

The employer
representative checks
the weekly
SharedWork
Payments Report for
accuracy.

SharedWorkWA.com




Apply by eServices,
electronic upload or fax

1.

Download the Employer plan application
(pdf). If you need more space to add
employee names, download the
Participant list (Excel)

Here you can Upload all documents
directly to the SharedWork Unit, or Fax to
800-701-7754
Remember to:
* Include your company’s name in the
file name
* Sign and date all forms
* Obtain the signature for the
collective bargaining agent, if
applicable.

Applying for SharedWork paper application.

.-ﬁ_

If

14

% Employment Security Department

WASHINGTCON STATE SharedWork

EMPLOYER PLAN APPLICATION
Submit this form by fax to 800-701-7754

orupload at SharedWork upload
Questions? Call BOD-752-2500

Please print or type the following information.
Anzwer all questions and sign to complete.

1. Employment Secnaty Department (ESD) anmber:

i thon st o e ESD0 o sasemert

2. Employer Name: DEA:
3. Mailing Address:
City: State: ZIP code: Comatry:

Phyzical Location,/Steeet Address (if different from mailing):

City: State: ZIP code:

4. Emplover sepresentative: An employer amst identify a zep ive to coordi with SharedWork
Program staff regarding the employer plan and eligible employee claims. Employer representatives mmst
report changes and respond to written requests for information within 10 days Representatives also must be
easily available to program staff.

Conatry:

Primary employer representanve: Alternative employer representative:
Name: Name:

Job nde: Job witle:

Email: Email

Phone: Ext: Phone: Ext:
Fax: Fax:

5.1s yone business experiencing an economic downtmen? O ves [ Mapbe

6. What date did yon or will yon rednce howes?

7. How many employees are you submitung to participate in ShasedWork?
(Complete the REQUIRED employer plan employee list.)

e in SharedWiosk?
I.'.:l

aredWork Program?

s whiose hones are of will be redneced?

I:l Orther:

tf meetng

I:l Association I:I Chamber of Commerce
ehimar D loeal WorkSoncee bnsiness services team

8. Esumate how many jobs will be saved by nsing the SharedWork Program?
9. How will you give advance notice to affected employees whose hones are oz will be reduced?
O ose

O Emat [Jntemoorlenter [ Staff meetng

Tf advance notice is not possible, please state why

10. How did you hear abont the SharedWork Program? D Association l:l Chamber of Commerce
D Confecence [] Email Onweach  [] Webinae D local WorkSongee business services team

I:I Other:

& L=
wided on thus application is true and correct.

Title: Date:

SharedWorkWA.com



https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/about-employees/shared-work/SW-Employer-Application-WITHOUT-Employee-List.pdf
https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/about-employees/shared-work/SharedWork-Participant-List.xlsx
https://fortress.wa.gov/esd/file/swupload

SharedWork Participant List

Company name:
Location:
Employee First Name

{ MUST inciude at least TWO
EMPLOYEES )

ESD number:

Date: MM/ DD
DO NOT CHANGE COLUMN/CELL FORMAT

Employee SSN
Employee Last Name KXKHXXX KK (no dashes)

Date of Hire  Usual Weekly  Hourly Rate of  Associated Union

Hours Worked  Pay {leave blank if no union)

SharedWorkWA.com




Upload completed and saved applications

Employment Security Department

—
=
-_— WASHINGTON STATE

HOME | SW UPLOAD

To upload forms to the SharedWork unit:
Save the files to your computer using a file name that:
: ' i i ¥ F.,
Incudes your business name. | | hitps://fortress.wa.gov/esd/file/swupload
= Uses one of these extensions: .png, .Jpg, .gif, .bmp, .jpeg, .pdf, .docx, xls, .msg, .tif, .csv, .xlsx v
Note: A maximum of 10 files per upload (10MB per file or 50MB combined).

Drag and drop files into box below. Or, click inside box to browse and select files.

Once you have added all of your files, select the Submit button. When upload is complete, you will see a message that says, "Success! The file(s) have
been uploaded".

o

Drag and drop files here
or

Browse files

SharedWorkWA.com




Apply online — quick and easy

; Employment Security Department

WASHINGTON STATE

Apply through eServices

If you have ever paid taxes online with EAMS (Employer
Account Management Services) and enrolled in locked
services, you must use the same SAW account.

secure.esd.wa.gov
Questions?

For help signing into eServices, see
https://esd.wa.gov/unemployment/technical-support.

SAW Help Desk 855-682-0785

Sign in for eServices

| Find answers to your questions about eServices accounts at esd.wa.gov/unemployment/technical-support.

Avoid unemployment scams

Unemployment benefits are a target for scammers. They want to steal your username or password to take contro! of your claim by pretending to be ESD and
sending you links to sign in on fake web pages that look real. When in doubt, go directly to esd.wa.gov and click the sign-in links

Protect yourself by checking out esd.wa gov/unemployment/unemployment-scams.

Individuals

Apply for unemployment benefits

Submit 3 weekly claim

Manage your unemployment benefits claim
Restart a current claim

Pay a benefit overpayment

Look up your past wages

Schedule a required WorkSource appointment

Employers

o Paytaxes

e Apply for SharedWork

o Apply for the Work Opportunity Tax Credit

* Manage your employees’ unemployment claims
o Send & secure message
o View and respond to correspandence
o File an appeal

2
SecureAccess Washington (SAW) Need an account?
If you haven't already, you must create and activate a SecureAccess

Having issues with the
weekly claim, see our

new two-step verification? For help filing your

Use your SecureAccess Washington (SAW) username and password
What is SA

Check to see if you have 3 SAW account

Employers: If you have ever paid taxes online with EAMS (Employer
Account Management Services), you must use the same SAW account.

Username:

Password:

m Having trouble signing in?

Washington (SAW) account to use our online services. Wnat is SAW?

Already have a SAW account?

cureAccess Washington (SAW) is the protected sign-on service for much
\gron state government. You may already have access. Check to
have 3 SAW account

Create new account

We use SecureAccess Washington Wl secvoniis
to protect your persanol b

information

SharedWorkWA.com



https://esd.wa.gov/unemployment/technical-support

Apply online — quick and easy

"..‘\ Select a Client

Your Name EMPLOYER NAME
EMPLOYER ADDRESS

SharedWork
SharedWorkWA.com

o Security
4 Department

SharedWorkWA.com



Apply online — quick and easy

= Employer eServices
43 Home

SWILCh 1o Mobile Viersion

A P Alerts E I want to

» Your Name 0 You have 161 unnead leters Send 8 Messageask a question

email@address.com Aopk for SharsdWork _

Clients Online activity Notices/letters

@, Select a Client

Uptoad a document

SharedWork

SharedWorkWA.com

& OO

T Employment
EMPLOYER NAME _—; Security
EMPLOYER ADDRESS 4 Department
WASHNGTON AN

SharedWorkWA.com




Apply online — quick and easy

= Apply for SharedWork

£4 rome Chenl Selechon BUISINESS MAME

Swailch to hobie Version

SharedWork Employer Application

Application
[Empoyeinformaton

Required W I I |

Employer Information

Employment Securdy
Department Mumber

Busmness Hame

SharedWork

rsnarn v B - : SharedWorkWA.com

Do you have & physical address thal is dffevend than your mailng sddiess” as (1]
, r e matng —— | | e Reloyet

s Security
4@ Department

=1 L — SharedWorkWA.com




Apply online — quick and easy

= Apply for SharedWork

€3 Home  Client Selection BUSINESS NAME

Swilch 1o Mobde Viersaon

SharedWork Employer Application

Spietvn Application
Emplayer informacon

Employer Representative Information

An employer representatve must be provided 10 coordnate with ShavedVWork Program s1aff in a1 matiers peraning 10 the employer pian and
elgdie employee cams

WIN

Primary Empicyer Representative Information
[ 4

:‘::m .’ | Required
o R — SharedWork
Wt o i o i i et Gmpliyer segsoentative? - | e ] SharedWorkWA com

— Employment
o Security
4 Department

| <o | o> R SharedWorkWA.com



Apply online — quick and easy

= Apply for SharedWork
4 Home  Chent Selection BUSINESS HAME

Swilch to Mobile Version

SharedWork Employer Application

Application

4+
4'%"‘3“ Infgrnaton

mgioye’ Ragresertst-e nformaser
RS- Additional Information

Estimate the mambers of layofs what would hawe occurmed if you did nol participate in Shared\Work? Required |

Required

What is your plan lo give advance nolice 1o affecied employees whose hours areiwil be reduced? e e ~

WIN

SharedWork

SharedWorkWA.com

o7 Employment
o Security
4 Department

SharedWorkWA.com




Apply online — quick and easy

= Apply for SharedWork icome, Your Name I8 semngs

SharedWork Employer Application

Appheaton Application
E—ooye ~frvaon

Evoityd Recrasartatos nlormator
Asoteral rormanon Signature

By your signature, you are centying the folloveng

o You have 3 minmum of At 16 ast two parmanent employees who are sovolied in e Sharediork plaa
o Affecled empioyees were hired 0n 2 pamanent bass
o Heath benefits will continue 10 be provided under the same lesms and conditions 3s when affecied empioyee worked for hsher usud weekly hours. ualess benefits changed for 3
your employees
« Retrement benefis under 3 defined beneft plan or contributions under a defined contnbeton plan will 1o be provded under the same ferms and conditons as when the afected
employee worked hisher usual weekly howrs uniess reteement beneits changed for all your empioyoes

Paid vacaton holdays, and sick leave continue 10 De provided under the same teems and condtions 3s when affected employee worked ha/ her usual weeldy hours of work

Yeu agree 10 furmish all reports aad Infemabion necessary for proper adminiatration of your SharedWork plan

.
o Yout paricipation is consestent with your obligations under federal and state law
.
.

If ;here ace any changed 1o the micemabion in this plan 2ppictcn of the plan participation kst you will notdy SharedViork program staff immedialely
Each employee’s reducton In work hours i in Beu of Iayoffs Ihat would have resulled f not using SharedVork a re o r

By sipning Defow. | certy that | am authorzed 10 sign this ocument 0n Dehalf of the businass, and Ml INorMAton provided on s JppIcation Is true and correct

s SharedWorkWA.com

Tee .| Required
Oate Avg 312023 O :f- g:zlonzym
4 Departmen

WASHNGTON AN

m

SharedWorkWA.com




Apply online — quick and easy

= Apply for SharedWork

£} vome Chent Selection BUSINESS NAME

SharedWork Employer Application
| Application | SharedWork Employer Application
E

mpigyer Inforraton

Erpiayer Repreletiat-a nlamaso”

WIN

SharedWork

SharedWorkWA.com

:— Employment

s Security
4 Department

SharedWorkWA.com




Apply online — quick and easy

= Conﬁrmation Welcome, Your Name o Settings

£} Home  Client Selection BUSINESS NAME

Switch to Mobile Version

1, Select Add Employees below.
2. Find your desired SharedWork plan by referencing the Fied date column
3. Select Add employees or Update st in the Update employees column

@ Confirmation
Step 1 complete: Employer information submitted
Thank you for submitting your employer information Compiete the folloving step 10 finish your Shared\Work application ..*..
Step 2: Add employees to your SharedWork plan {%
You must a0d employees to your SharedWork plan for your application 1o be processed
4, Select the Add or view employees button

T SharedWork
[ tme SharedWorkWA.com

- g:p‘qvm

WASHNGTON AN

SharedWorkWA.com




Apply online — quick and easy

= SharedWork plan

£} rome Gent Sclecion  BUSINESS NAME

Swiilch o Mobie Viersion

SharedWork plan

Address Filad clate Approved date Densed date Plan siart date Plan end dade Update employess Update unions
: ot 15 days from
123 MAIN STREET ANY CITY WA 88118 Date filed application fiing ()i/ate ' Add employees Update union

SharedWork

SharedWorkWA.com

:— Employment

s Security
4 Department

SharedWorkWA.com




Apply online — quick and easy

= Manage SharedWork employee list Wescome, Your Name B Setings

ﬁm Chent Selection BUSINESS NAME

Swilch to Mobde Version

SharedWork Employee List
Per WAC 192.250.045 - Vho is not eigibie for paricipation in the SharedWork program?
1. The following employees are not elgibie for paricipation in the SharedWork program
3. Employees paki on any basis ofher ;an hourly wage This includes. but is not lmited to, employees paki on 3 piece rale. mileage rate, job rate, salary, or commission basis
The commissioner may waive this provision for employees pad as ksted above i an hourly rate of pay can be estabished excep! that salaned employees may participate only if
hey are ebgible for paxd overtimee
b. Oficers of the corporation that is applying for participation
¢ Seasonal employees during the off season
How 00 you want 10 manage your employees? F AGd ce view empioyees Remove empioyees

I SharedWork

SharedWorkWA.com

- g:p‘qvm

WASHNGTON AN

SharedWorkWA.com




Apply online — quick and easy

= Manage SharedWork employee list me, Your Name 0B Seftings
B} Home BUSINESS NAME SharedWorkplan  Manage SharedWork employe list
+
SharedWork Employee List +{{,.

[

Per WAC 192-250-045 — Who is nol elgible for paicipation in the SharedyVork program?
1. The following employees ane nod eligible for participation in the SharedWork program
a Employees paid on any basis other than hourly wage. This includes, but is nof limiled fo, employees paid on a piece rate. mideage rate. job rale, salary, or commission basis
The commigsaner may waiie |is provision for employess pasd a5 lisled above il an hourly rxle of pay can be established, excepl thal salaned employees may paricipale only if
they are sligible for paid overtime
b Officers of the corporation thal is applying for pariicipation
¢. Seasondl employees duning the off sea%on

. ? -
How do you wanl 1o manage vour employees? Add or wicw employees Remave emplayees

A\, ' this information is incomect please contact SharedWork at 800.752.2500.

Enter each employee by typing in boxes below or import employee list from your computer  Filter | S h a redwo rk

Show Emors 1-10f1

Firsl Hame Last Name S5N Dale of Hire Usual Weekly Hours Before Plan Hourly Pay Rale  Associaled Union Approved S h O re d O r k A % CO m
FIRST NAME LASTHAME 555-55-5555 ] 0.0 - Employment
—— :
Required —: SOWM'Y'

Format 555-59-9999

WASHNG

SharedWorkWA.com



Apply online — quick and easy

Company name: ESD number:

Date: MM/DD/YYYY
DO NOT CHANGE COLUMN/CELL FORMAT

Location:

Employee First Name
(MUST include at least TWO Employee SSN

Date of Hire ~ Usual Weekly  Hourly Rate of  Associated Union
EMPLOYEES ) Employee Last Name XXXXXXXXX [no dashes) 1! Hours Worked  Pay (leave blank if no union)

SharedWork

SharedWorkWA.com

- Do:o"r:ymom

WASHNGTON AN

SharedWorkWA.com




Apply online — quick and easy

= Manage SharedWork employee list Weicome, Your Name  §g Setings
43 Home Client Selection BUSINESS NAME

h to Mobile Version

SharedWork Employee List

Pet WAC 192-250-045 - YWho is not eligible for participation in the SharedWork program?
1. The following employees are not eligibie for parscipation in the SharedWork program
a Employees paid on any basis other than hourly wage. This includes, but is not imded to. employees paid on a prece rale, mieage rate, job rate. salary, or commission bass
The COMMISSIONEr May waive this provision for employees paid as ksted above if an hourly rale of pay can be established axcept that salaned employees may pamicipate ondy If
they are elgible for paid overtime
b Officers of the corporation that is appiying for participation
¢. Seasonal employees during the off season

s s s

Anmmmnzwmm SharedWork at 800.752.2500.

Enter each employee by typing in boxes below or import employee list from your computer  Filter | S h a red wo r k

Fust Name Last Name SSN Date of Hire Usual Weekly Howrs Before Plan Hourly Pay Rate Associated Union Approved S h
aredWorkWA.com

| cmm— unty
4 Departmen

m ' C I T
Submi ance

]

rkWA.com




Apply online — quick and easy

Select a fike 1o impoit: *»

Choose File | Mo fle chosen

SharedWork Participant List 2023 = Copy.dsx

SharedWork

SharedWorkWA.com

. Employment

- Security
4 Department

SharedWorkWA.com




Apply online — quick and easy

= Manage SharedWork employee list weicome, Your Name 0B Setings

43} Home Client Selection BUSINESS NAME

tch 1o Mobde Version

SharedWork Employee List

Per WAC 192-250-045 —- Who is not eligible for participation in the SharedWork program?
1. The following employees are not efigible for participation in the SharedWork program
a Employees paio on any basis othes than hourly wage. This inciudes, but is not imited 10, employees paid on 3 prece rate, mieage rate, job rate. salary, of CoOmMIssion basis
The commissioner may waive this provision for employees paid as listed above if an hourly rafe of pay can be established, except that salaried employees may participate only if
they are eligible for paid overtime
b. Officers of the corporation that is applying for participation
c. Seasonal employees during the off season
How do you want 1o manage your employees? Add or view employees |

Remove employees

£\, 1t this information is incorrect please contact SharedWork at 800.752.2500.

Enter each employee by typing in boxes below or import employee list from your computer S I I '
First Name Last Name SSN Date of Hire Usual Weekly Hours Before Plan  Howrly Pay Rate Associated Union Approved a re o r

FIRST NAME LASTNAME 1"aaam Apr 4 2020 40 25.00
FIRST NAME LASTNAME 222.22.2222 Jan 12022 40 4000 S h O re dWO r kWA ™ CO m
FIRST NAME LASTNAME 333-33-3333 May 25 2021 30 15.00 p— Employment
FIRST NAME LASTNAME 44444 4444 Jul 26 2015 30 50.00 —— Security
4 Department

WASHNGT

Download compatible Import form
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Contact SharedWork

Employers can verify their eligibility in
minutes and get answers by calling
800-752-2500 and choosing Option 3.
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Thank you for joining us today




