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Goals for today

1. Learn how the SharedWork program supports
Washington businesses and employees during
uncertain times.

2. Discover what your local WorkSource business
services teams have to offer that supports your

business and employees.
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SharedWork - A proven business solution!
SharedWorkWA.com




States currently offering a Short-Time

Compensation (STC) program

Offers Short-Time Compensation
/ (STC) through Unemployment
A . Compensation (UC) departments.

! // Top 5 reasons employers sign up:
,/‘

Loss of contracts or reduction in work

Maintain employee morale
In response to an economic downtown

Reduce payroll costs

o k~ L Ddh =

Reduce cost of hiring and training new
r f employees

o ot NG Sources: IMPAQ International, U.S. Department of
- ) Labor Employment and Training Administration

o oui.doleta.gov/unemploy/stc.asp



https://oui.doleta.gov/unemploy/stc.asp
https://impaqint.com/?utm_medium=email&utm_source=govdelivery
https://wdr.doleta.gov/research/FullText_Documents/ETAOP-2016-01_Final-Report-Acc.pdf?utm_medium=email&utm_source=govdelivery
https://wdr.doleta.gov/research/FullText_Documents/ETAOP-2016-01_Final-Report-Acc.pdf?utm_medium=email&utm_source=govdelivery

SharedWork in Washington

SharedWork is a voluntary employer assistance
program that helps to stabilize employers and

employees during a temporary economic setback.

» Employers reduce worker hours to save payroll
costs, instead of cutting jobs.

» SharedWork pays employees a prorated
percentage of unemployment insurance benefits.

John D. Spellman (1926 — 2018), the
18th governor, serving from 1981 to
1985. He signed the SharedWork bill
into law on May 16, 1983.

"Employers who use this program as an
alternative to reducing their workforce are better
prepared to gear up quickly when the economy
recovers. They are also spared the expense of
recruiting, hiring and training new employees.”

~ Norward J. Brooks, July 21, 1983

Norward J. Brooks, the first Black
Commissioner at Employment Security
Department, served 1974-1977 and
1981-1985.



https://esd.wa.gov/SharedWork

SharedWork in Washington
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In a survey of past employers who enrolled in
Washington’s SharedWork program:

¥,

74

SharedWork improved

employee morale.

The program helped retain skilled workers.

Would recommend SharedWork to

another employer.

Employer Requirements for SharedWork:

1.
2.
3.

A

Must be a legally registered business in Washington state.
Must have an Employment Security Department (ESD) number.

Must have at least two permanent employees, who are not
corporate officers, affected by a reduction in hours and wages.

Continue to provide same benefits to employees.

Employee Requirements for SharedWork:

1.

All permanent (part-time and full-time) employees may
participate in SharedWork.

Employee must have a valid Ul claim - worked at least 680
hours during their base year (includes all employment)

Must be able and available for all scheduled hours by
SharedWork employer.



https://esd.wa.gov/unemployment/basic-eligibility-requirements#:%7E:text=Whether%20you%20worked%20enough%20hours,currently%20located%20in%20Washington%20state.

A temporary workforce reduction example

“We are a residential and commercial inspection company. There are less
buyers that qualify, and, as a result, less inspections are being scheduled.
Business goes down 18% and halts growth in all departments.”

~ Ana Ramirez, Boggs Inspection Services, Lacey

Ana’s business is experiencing a temporary economic downturn. Reduced workweek. An employer may reduce an employee's

She employs 8 individuals. Instead of letting go of employees, she usual weekly hours of work from ten to fifty percent and the

enrolls in the SharedWork program and reduces the workweek. employee can receive the same percentage of unemployment
benefits.

In lieu of layoffs. Ana gets her SharedWork plan approved for

fifty-two weeks. There is no cost to enroll, and plans can be Summary. Employees would each receive wages from their

renewed year after year. employer, while also remaining eligible for up to 50 percent of their

respective weekly benefit amount under SharedWork.

[m Washington Administrative Code (WAC): Chapter 192-250 Shared Work Program



https://app.leg.wa.gov/wac/default.aspx?cite=192-250&full=true

Enrolling is fast, free and easy!

' APPLICATION

PARTICIPANT
LIST

The employer calls The employer assigns Once the employer plan  The employee receives The employer
SharedWork at a SharedWork is approved, each earned wages and a representative checks
800-752-2500 option 3 representative (or participant submits an share of the weekly
to check business two) and submits an Employee Application unemployment SharedWork
eligibility. Employer Plan and can file weekly insurance benefits Payments Report for
Application and a claims. when hours are accuracy.

Participant List. reduced.




A temporary workforce reduction example ctd.

Week 1
Enroll
and dedicated, and when they are not, they understand

that the work is going to come,” said Ramirez. Week 2

Waiting
40 HOURS . All workers
HoursleenerT % How much will my employees get reduced 10%

36 10.0%

35 | 1zs% | paid on SharedWork? Week 3

34 15.0% S
:: ;;:g: Example using 40-hour chaI:t from the wo?lr:;ers % E %
;1] i;:g: Employee payment calculation chart. reduced 50%
29 | 27.5% Employee usual work hours are 40 hours per
28 | 30.0% week. The Unemployment Insurance (Ul) weekly Week 4
i: ::g: benefit amount (WBA) is $800 per week, which is 5 workers
- (o)
5 | 37.5% how much | would get if | were completely reduced 20%
24 | 40.0% unemployed. | worked 20 hours for my employer. |

ii :::g:: will receive 50 percent of my WBA. If eligible, my Week 5 % % %
21 | a75% | SharedWork benefit payment would be $400. 7 workers

“Once we signed onboard, employees felt a sense of
relief that they didn't have to go look for another job to
supplement their income, and they didn't feel that they
had to compromise their loyalty and commitment to the
company. When they had the hours, they are committed

;

c
i

20 | 50.0% reduced 40%


https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/about-employees/shared-work/sharedwork-payment-calculation-chart.pdf

SharedWork testimonials

Since 1977
uc

Dayca
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A

PACIFIC NORTHWEST TITLE

Title Insurance Escrow Services Real Estate Resources

From the
SharedWork
industry panel
May 23, 2023

“‘Before SharedWork some of our employees did leave just knowing that we would have reduced
hours. We haven't seen that at all since we started SharedWork, and that was huge for us. We had
a meeting to start with SharedWork, and there was some skepticism at first, but once it got going,
it's been seamless and they've been so happy, our employees. We have been able to retain
everybody through SharedWork, and that has been such a boon for us.”

~ Carol Linge, Ed’s Economy Roofing, Bush Prairie

“Once everyone got the paperwork done and into the routine of filing claims, it's been easy. They
work the hours we have for them, and they do the Sharedwork claim for the difference. It helps
stabilize their income. After two years, we added our inventory and service technicians. Six years
ago, we added office staff, so now the whole company is on SharedWork. And we love it.”

~ Brenda Stutzman, Dayco Heating and Air Conditioning, Kennewick

“It has helped us retain our employees and given us a bit of flexibility. Some weeks a particular
department is busier and we need those employees full-time and some weeks it's slower, and they
can take a day of workshare. As the business increases again, it's easier to jump back in to full
staffed and up to speed. It's strategic in multiple ways.”
~ Michelle Dvorak, Pacific Northwest Title of Kitsap




From the
SharedWork

SharedWork testimonials b 21 bons

CHICAGO TITLE
INSURANCE COMPANY

s

~restige
ESC RC(V»

INOLEDWE
Granite & Flooring v

“It has allowed us to maintain our staff count and service levels, while lowering our overhead during the
temporary housing shift. Staff is appreciative of the plan option and receiving partial payment with a day
out of the office.”

~ Erin Crain, AVP/office administrator, Chicago Title of Washington, Everett

“SharedWork has given us a great amount of balance and flexibility to pivot and budget our expenses
wisely. It's given the employees a sense of security. They know that we're doing this so that we don't
have to take more dramatic measures, so there’s massive relief of anxiety in that sense as well."

~ Jen Post, owner, Prestige Escrow, Woodinville

“It's really a good thing we have SharedWork or | could be at risk of losing the employees with whom
I've invested thousands of dollars in training. My valued employees are part of our business family, and
| don't want to lose them. During these ups and downs of the economy, it has been a lifesaver.”

~ Suzette Jackson, VP/owner, NorthWest Granite & Flooring LLC, Whidbey Island




Two EASY ways to apply

SharedWork | | ) [] wa

Employmn[ securi[y Deparimen' 10 a) How many of your partici ployees are union rep d?
% WASHINGTON STATE EMPLOYER PLAN APPLICATION

[ ]
Submit this form by fax to 800-701-7754 or 1 E b) Employer union affiliation information (if applicable): The employer's SharedWaork plan must be approved in
’ upload at SharedWork upload writing by the collective bargaining agent for each affected collective bargaining agreement covening any affected

Pense print or fype the follwwing infrmaiion. Angrer sl guestions wed sign tncomplete. Questions? Call 800-752-2500 employee. Approval signature(s) are required to process this application.

1. Employment Security Department {ESD) number:

electronic upload or fax e e

wl Phone: Ext.: Phone: Ext:
3. Mailing address: City: E | —_—

1. Download the Employer plan application e 2 o e ] | e " e B

Print: Print:
Physical Location/Street address (if different from mailing address):

(pdf). If you need more space to add - . o — [ Sinanu
e m p I oye e n a m es’ d OW n | o a d t h e 4. Emplover representative: An employer must identify a representative to coordinate with SharedWork Program 11. Y our signature certifies that:

staff regarding the employer plan and eligible employee claims. Employer rep i must report changes and

respond to written requests for information within 10 days. Representatives alse must be easily available to You have at least two permanent employees enrolled in the SharedWork plan.

Participant list (Excel). program st S - Aot cnplo e i e  prmsnt

Primary employer representative: Alternate employer representative: * Health benefits will continue to be provided under the same terms and conditions as when the affected employee
2. Here you can Upload all documents Name: Name — worked e sua weskly houes, s el beneits r changed ol your mploecs.
Job title: Job ntle: * Retirement benefits and contributions under defined plans will continue to be provided under the same terms and
1 > . 1 . .  — condittons as when the affected employees worked their usual weekly hours, unless retirement benefits are
directly to the SharedWork Unit, or Fax to o Chonged for il your cmpleyecs
Phone: Ext: Fhooc: S Ext: P « Paid vacation, holidays, and sick leave continue to be provided under the same terms and conditions as when the
8 OO_ 7 0 1 o 7 7 5 4 Fax: Fax: affected employees worked their usual weekly hours.
1f not located at address above, provide location. 1f mot located at address above, provide location. * Youagree to furnish all reports and information necessary for proper administration of your SharedWork plan.
Re m e m b e r to L Address: ) Address: « Your particip is i with your obli under federal and state law.
.
City: State: Ciity: State: — « Ifthere are any changes to the information on this application or employee (participant) list, you will notify
° I | d 7 - h T SharedWork program staff immediately.
nclude your company’s name in the | .

You agree not to use SharedWork to subsidize seasonal employees during the off scason.

file name 0 5. Is your busi experiencing an ic downturn? E] Yes l:l Maybe
deed By signing below, I, Print name certify that | am authorzed to sign this document

H 6. What date did y ill y duced h ?
2 Slgn and date all forms i afarmyon e - on behalf of the business and that all information provided on this application is true and correct.

7. How many employees are you submitting to participate in (month/day’vear)

* Obtain the signature for the SharedWork? (Coapite e et cplrer o ol it hin) e I — -

8. Estimate how many jobs will be saved by using the SharedWaork AYTL

collective bargaining agent, if Pevgoe.

i 9. How will you give advance notice to affected employees whose hours are or will be reduced?
applicable. T o [ o R o [

If advance notice is not possible, please state why:



https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/about-employees/shared-work/SW-Employer-Application-WITHOUT-Employee-List.pdf
https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/about-employees/shared-work/SharedWork-Participant-List.xlsx
https://fortress.wa.gov/esd/file/swupload

Apply online — quick and easy

Apply through eServices

If you have ever paid taxes online with EAMS
(Employer Account Management Services),
you must use the same SAW account.

secure.esd.wa.gov
Questions?
For help signing into eServices, see

https.//esd.wa.gov/unemployment/technical-support

SAW Help Desk 855-682-0785

Sign in for eServices

Fnd answers to your questions sbout eServices accounts at esd.wa.

unemployment/tec

Avoid unemployment scams

sending you links to sign in on fake

Protect yourself by checking out esd.

Individuals

= Apply for unemployment benefits

« Submit a weekly claim

» Manage your unemployment benefits claim

s Restart a current claim
Pay a benefit overpay

. L P your p
» Schedule a req

jorkSource appointment

SecureAccess Washington (SAW)

Having issues with
weekly claim, see o

v two-step verification? For help filing your

Use your SecureAc shington (5AW) username and password

Employers: If you have ever paid taxes online
Account Management Services), you must ust

h EAMS (Employer
e same SAW account.

Username:

Password:

@

Having trouble signing in?

Unemployment benefits are a target for scammers. They want to steal your username or password to take control of your claim by pretending to be ESD and

our employi
3 Secure message
to correspondence

Need an account?

Ifyou haven't already, you must creste and activate a Se
Washingten [(SAW) account to use our online services. W

Already have a SAW account?

SecureAccess Washington (SAW) isth

otected sign-on service for much
8y &lready have access. Check to

Create new account

edccess Washington SecureAccess
e wASEINETO®




Contact SharedWork

Employers can verify their eligibility in
minutes and get answers by calling
800-752-2500 and choosing Option 3.

800-752-2500

8am to 4pm, Monday through Friday

Option 1 — Claims

Option 2 — Existing Plans

Option 3 — New Plan Inquiry
Option 4 — | was asked to call
Option 8 — Spanish
sharedworkplansect@esd.wa.gov

: Employment Security Department

WASHINGTON STATE

Sign in for eServices

| Fnd answers to your questions about eServices accounts at sd wa.|

Avoid unemployment scams

v/unemployment/

chnical-support.

Unemployment benefits are a target for scammers. They want to steal your username or password to take control of your claim by pretending to be ESD and
sending you links to sign in on fake web pages that look real. When in doubt, go directly to esd.wa.gov and diick the sign-in links

Protect yourself by checking out esd.wa.gov/unemployment/unemployment-scams.

Individuals

= Apply for unemployment benefits

Subrmit & weskly claim

Manage your unempioyment benefits claim
Restart a current claim

Pay a benefit overpayment

Look up your past wages

Schedule a required WorkSource appointment

DR

SecureAccess Washington (SAW)

Having issues with the new two-step verification? For help filing your

weekly claim, see our

L

Use your SecureAccess Washington (SAW) username and password

Check to see if you have a SAW account

Employers: If you have ever paid taxes online with EAMS {Employer
Account Management Services), you must use the same SAW account

Username:

Having trouble signing in?

Employers

» Paytaxes

« Apply for SharedWark

« Apply for the Work Opportunity Tax Credic

s Manage your employees’ unemplayment claims
@ 5end 3 secure message
o View and respond to correspondence
o File anappeal

Need an account?

Already have a SAW account?

SecureAccess Washington (SAW) is the protected sign-on service for much
of Washington state government. You may already have access. Check to
see if you have 3 SA\ i}

Create new account

We use SecureAccess Washington SecureAccess
to protect your persanal e

fnformation



mailto:sharedworkplansect@esd.wa.gov

WORKSOURCE BUSINESS SOLUTIONS
Partners in Talent Acquisition

Presenter: Hannah Schoepp, Statewide Local
Veterans Employment Representative

_ Aproud partner of the AmericanJobCenter network

WorkSource is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. Washington Relay Service: 711




Presentation Overview "

= WorkSource Business Services
= Virtfual Business Services

= Partnership Resources

S YT Sy B e WORK Source

P
Aproud partner of the AmericanJobCenter network
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Employment Security Department
WASHINGTON STATE

Franklin

WorkSource is a partnership
of organizations dedicated
to developing a workforce
with the skills your business
needs

Business Service feam
members provide standard
and customized solutions for
your business




Dedicated Business Service Teams
are here to support you

® Recruitment and retention - * [nferview and fraining space

e Job fairs and hiring events ' * Labor market information

e Job postings and applicant and forecasts

screening . e Tax incentives and layoff

aversion strategies

é mﬂ!‘%ﬂ?ﬁ; Security Department WORKSOurce

B
Aproud partner of the AmerﬁnJobCenter network




WorkSource Services

v Local WorkSource Offices
Free interview spaces, on-site use of
computers, fax, telephones, etc.

v Local WorkSource Partners
Include staff from a variety of agencies,
programs and partners

v' Meet Local Job Seekers

Services for job seekers include help with
resumes, interview skills and hiring events,

both in-person and virtually
=== Empl Security D
=1 WORKSOUIce

i
Aproud partner of the AmericanJobCenter network




Virtual Services

=
=

Employment Security Department
WASHINGTON STATE

v WorkSourceWA.com
Free job postings and access to the
Washington’s largest talent database

v' Virtual Job Fairs
Live events for employers and job seekers
to meet and interview on the spot

WORKSource

e~
Aproud partner of the AmericanJobCenter network




Virtual Services

Hello, i Sign Out | 1

WorcSource === v WorkSourceWA.com

Home Jobs - Candidates -~ Your account ~ Help -

Welcome back

e Register for an Employer/Recruiter

Starting a business

n Taxes ‘ * r I
Manage job postings. b Employer resources C C O U -I-

Jab title Status Expires Clicks  Applies Matches
Employment Security

Paratransit Bus Driver - Full Time Expired 21192018 3 2 Emp\cyer labor market data

s o e = : | — Post and manage job opportunities

Route Truck Driver Part-Time / Relief Expired 10/2212017 6 0 -
WorkSource

e . .
Summer Camp and Day Program Staff Expired 612017 2 Office locator d I re ‘ -I- | O I I -I- | I e We b S I -I-e
Hire a veteran

Agricultural employers

Tutorials

Search for Talent via Resumes

Search resumes Hiring_library.
Post jobs Create an account
Manage candidates

e — | —T Manage Candidates

Title Total Title

My favorites 0 No saved searches

Never a charge for recruiter accounts

o iy g WorkSource

e~
Aproud partner of the AmericanJobCenter network




Virtual Services

Employment Security Department
WASHINGTON STATE

v Virtual Job Fairs

Provide an opportunity for you recruit,
find and interview the talent you need
from the convenience of your workplace

= State-of-the-art jolb match tools using
the Brazen platform

Professional representation of your
company branding and job postings

Never a charge to employers

WORKSource

e~
Aproud partner of the AmericanJobCenter network



arch for Work 2.

with us Maon-Fri 8am-

TS e
| ARS)
BY MARRIOTT

Eloft
MATE) S
CSM Corp./Marriott Hotels

JErage,
g or maintenance,

First % Student

First Student

New Hiring School
Bus Driversl]

Red Dot Corporation

ABM

Busding sk

Enter to learn more and engage in
1-on-1 chats.

Dawn Foods is Hiring

Dawn Foods is now hiring permanznt
staffl We offer competitive pay and
stefiar benefizs thar are available day
one! Diawn Foods has a fun famiv

Genie

GENIE - $2,000 Sign On Bonus for
Assembly and Weld in Redmond,
WA

MNow is the right time to join the
Genie Team!

Q@RI

RI International

SAMPLE - LOBBY OF EMPLOYER BOOTHS

Adecco

Adecco has remote positions for
data
admins and project o

We also have positions that require

Ehwood Staffing

Hampton Woodinville

earn more and @
ats.

~ Residential

Convirps

Roland Residential Services SPC

We care about where are

All Pro Building Maintenance

ERA Living

Enter to learn more and
engage in 1-on-1 chats.

If you want to find purpose

and maanina in vnr work

¢

Hotel California - Drug and
Alcohol Treatment Center

Enter to 1 more and engage in

?KDOKUN

Skookum Contract Services

Creating Opportunites for

®
ANGEL

OF THE

¥ 4
Evergreen

EvergreenHealth
Enter to learn mare and
engage in 1-on-1 chats.

EvergreenHealth is currently
recruitinn frr the fallrinn

KWAHomeCare

KWA Caregiver Opportunities!
$19.27- $21.62 Hour
wawwlkwa cares.org

Enter to learn mors
1-on-1 chats.

and engage in

Smart Talent

o,

Aston Carter

Express Employment
Professionals - Everett Office

Enter to |
engage in 1-on-

Ready

HOSPITALITY

LGC Hospitality

Enter to learn more and

Snoqualmie Casing

Snogualmie Casino sits

HEROES £
WORK S
HERE

Enter to learn more and
engage in 1on 1 chats.

sed and

Express Healthcare Professionals
- CNA, LPN, RN, MA, NAR
openings!

with a frierwd!

LOW INCOME

HOUSIN
INSTITUTE

Lows Income Housing Institute

Enter to learn more and
engage in 1-on

TEK Systems

Enter to learn more and engage in

BE5I

BBESL

ariety of jobs acrross the Puget
Sound Area.

Express Employment
Professionals - Kirkland Office

We are curre
General
'areh

MCSGee Air Services

McGee Air Services

Enter to learn more and enga
1-on-1 chats.

‘/

TERRA

Terra 5taffing Group

‘Want to work with the

EBlazing Bagels

Welcome to the Blazing Bagels
Career Booth!

Express Employment
Professionals - Seattle Office

Enter to |
1-on-1

N mon

and engage in

s'ﬁrﬁ

Children’s Home Society of
Washington

Join our award-y

Team at CHSW and
become part of our 125

X

FedEx

Enter to learn more and engage in

1-on-1 chats.

MultiCare A3 §

MultiCare Health System

MultiCare is the largest not-for-
J sed, and

VA Puget Sound Health Care
System (VA Hospital -
Seattle/Tacomal)

Otto Rosenau & Assoc.

to learn more and engage in

chats.

WERE HERE FOR YOU

Visiting Angels - America's Choice
in Homecare-Copy

AW31 AL




YMCA of Greater Seattle

SIEH ﬂH

SAMPLE - OF EMPLOYER BOOTH

ncm‘er

L, I.IF'HI

If you love working with kids and families, WE WANT YOW! Find your best job ever at the ¥ plus get up to %600 cash sign-on

incentive for a limited time!

Faositions that do mot work directhy with children:

Currently looking for rele models and superheroes for the following positions:

Can't chat right now?

EESTLT

= g

i B I i ]

a Ana Cristina Fox (She/Her)
e James Grigsby

e James Innelli
‘I! Lisset Reyes




Hiring Veterans!

- Case Managers who work one on one with transitioning service members
- Training and education programs
- Veteran friendly hiring events

- Tax credits and incentives for hiring veterans

== Empl t Security Department
5 e ooy Dopetmne Worlidource

>
Aproud partner of the AmerlchobCenter network




YesVels

- Statewide recognition for hiring veterans!

- Priority referrals to job fairs and hiring events
« A chance to win the Commissioners Employer of the Year award

« Over 1600 employers

Veterans hired since 2016

AR

...and counting!

== Empl t Security Department
- oo Woripource

¥
Aproud partner of the Amer@ﬂobCenter network




HIRE Vets Medallion Program

« Federal recognition for hiring veterans!

Employment Security Department

e
wa@  V/ASHINGTON STATE WORKSource

%
merlcquobCenter network




Resources

Overall job gain or loss by industry

Unemployment rate information

Data or frends about sectors or occupations

that are seeking workers and where workers are

seeking jobs

Labor force growth

. For further information, please
Employment Security Department

A
—— b contact: Hannah Schoepp, WORK Source
hannah.schoepp@esd.wa.gov

B3
Aproud partner of the AmerlcquobCenter network



https://esd.wa.gov/labormarketinfo/employment-estimates
https://esd.wa.gov/labormarketinfo/labor-force
https://esd.wa.gov/labormarketinfo/supply-demand-report
https://esd.wa.gov/labormarketinfo/supply-demand-report
https://esd.wa.gov/labormarketinfo/supply-demand-report
https://esd.wa.gov/labormarketinfo/labor-force
mailto:carol.young@esd.wa.gov

as b
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- Security

4@l Department

WASHINGTON STATE
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Visit our websites and contact us

— TTT—
ESD Business-Friendly Programs

https://lesd.wa.gov
https://lesd.wa.gov/Sharedwork
https://paidleave.wa.gov
https://esd.wa.gov/iemployer-taxes/businesses-contact

https://lwacaresfund.wa.gov
https://esd.wa.gov/labormarketinfo
https://worksourcewa.com

1-855-829-9243 — Ul Account Management Center — employer option 3
1-833-318-6022 — Weekly Ul claims center

1-833-717-2273 — Paid Family and Medical Leave (PFML)
1-800-752-2500 — SharedWork Program — New inquiry option 3

1-833-572-8421 — Labor Market Information
1-844-227-3492 — WA Cares Fund



- Next webinar

Resources for Washington businesses

Thursday, Oct. 5
1:00 p.m. - 2:00 p.m.
SharedWork and labor market

| information
SEATTLE = Employment
CHAMBER OF COMMERCE WASHINGTON STATE

Register nhow!



https://esd.webex.com/esd/j.php?MTID=m6f23e42ef51aa6404e663ebeeea78738

- Next statewide webinar

Resources for Washington businesses

Tuesday, Sept. 19
11:45 a.m. - 1:30 p.m.
SharedWork Industry Panel

2 = N
- g ﬁ =N\ ,}\%ﬂ/_{z—!!-& = Employment
B= [ Security
SharedWork L E VI TN E)@H@EN;I% Department
4B e WASHINGTON STATE

SharedWorkWA.com
1983

Register nhow!



https://www.eventbrite.com/e/648123162827?aff=oddtdtcreator

THANK YOU

WomgSource

Aproud partner of the Amer@obCenter network

WorkSource is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. Washington Relay Service: 711




- Thank you for joining us today

SharedWork
SharedWorkWA.com




