
Unemployment Insurance Advisory 
Committee (UIAC) meeting

September 16, 2026



Meeting structure

▪ Only Committee members and presenters will unmute 
during the meeting.

▪ We ask members of the public to hold comments until the 
open comment period.

▪ We will not review comments and questions in chat during 
open comment.
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Roll call

▪ Advisory members will confirm 
attendance when their name is called.
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Agenda

I. Approval of June and August meeting minutes
II. Introduction of new executive leadership 
III. Striking workers update
IV. Rulemaking update
V. Program performance
VI. Project portfolio update
VII. Washington’s labor market update and outlook
VIII. Public comment
IX. Adjourn



Approve June and August minutes
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Introduction of new
executive leader

Shannon Wallace, Chief of Staff 
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Commissioner’s Office

▪ The Commissioner's Office provides strategic 
direction and leadership for the Employment 
Security Department. They lead the agency's 
executive team, guide development and 
implementation of the strategic plan, and 
oversee the work of the entire department. 

▪ Portfolio
▪ Employment System Policy & Integrity
▪ Labor Market Information & Research
▪ Communications Office
▪ Government Relations Office

Introduction of new executive leader

Shannon Wallace
Chief of Staff



Striking workers update

Josh Dye, Government Relations Director



Job search requirements for workers during a strike 
▪ USDOL and Employment Security began engagement regarding job search requirements

▪ The conversations focused on Washington’s definition of ‘employer attached’ which would determine 
the need for job search.  USDOL does not consider striking workers employer attached.

▪ Employment Security began rulemaking to update the definition
▪ Emergency rules adopted Aug 21 removed striking workers from the list of ‘employer attached 

separations’
▪ The agency began permanent rulemaking on September 1

▪ For claims beginning Aug 23 and after, workers on strike are required to meet job search requirements

Striking workers update

https://esd.wa.gov/work-search-claimants-strike-emergency-rule
https://esd.wa.gov/work-search-claimants-strike-emergency-rule
https://esd.wa.gov/about-us/who-we-are-and-what-we-do/rulemaking/unemployment-insurance-benefits-rules/work-search-claimants-strike-permanent-rulemaking


Striking workers legislative report

Vaughn Ellis, Actuarial Analyst



Report development

Background

Report structure

Striking worker activity review 2016-2025

Claim experiences as of June 2026



Background

ESSB 5041 Passed in April 2025 and signed to law in May 2025

Benefits

Available from Jan. 1, 2026.

Benefits are not allowed until the second Sunday after a strike begins. Workers who 
qualify need to serve a one-week unpaid waiting period per benefit year.

Benefits paid up to the next six weeks of a strike.

Agency must issue an overpayment notice to recover benefits if worker gets back pay.

Annual report
Annual report to legislature

December 2026 - December 2035



What the report will cover

Strike activity occurring within Washington since 2016, how common strikes are, which 
industries they occur in, and how many workers participated.

Unemployment claim experience related to strikes, including claim volumes and paid benefits by 
industry.

The estimated impact on employers’ experience rate class and program social cost factor rate if 
increase incurs following strike events.

Impact on unemployment trust fund solvency on September 30 using month of benefit.
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Data sources – strike activity

Work Stoppage 
Report Covers major strikes and lockouts. Monthly data goes back to 1993. Work Stoppage 
Report

Labor Action 
Tracker Covers a wide variety of labor actions. Started in 2021.Labor Action 
Tracker

Others Various local news sources and internal claims data, primarily used in data 
verification.Others
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Strike occurrence and participants since 2018

Major strike ≥ 1000 participants
Non-major strike < 1000 participants
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Strike occurrence vs participants by industry, 2021 - 2025
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Striking workers claims activity

▪ ESD administrative data, Jan. 1, 
2026, through June 30, 2026

▪ Three strikes across three employers

▪ Approximately $500k paid benefits

▪ A total of 124 claimants



Rulemaking update

Stephanie Frazee, Tax Policy Specialist
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Rulemaking update

▪ Documentation for exceptions – We drafted rule language in accordance with Section 7 of ESSB 5525 
(2025), the state Worker Adjustment and Retraining Notification (WARN) Act. It requires the department 
to adopt rules that include documentation requirements for exceptions to the notice requirement. The 
hearing was June 10, 2026. We filed the final rule and CR 103P Sept. 9, 2026. The rule will become 
effective Oct. 10, 2026. 

▪ Claimant register for work requirement – We are working on updating WAC 192-180-005, which 
addresses claimants registering for work. We are updating the rule to state that claimants must register 
themselves for work. The hearing was June 11, 2026. We filed the final rule and CR 103P on Sept. 8, 
2026. The rule will become effective Oct. 9, 2026. 

▪ Work search requirement for claimants on strike – On Aug. 21, 2026, we filed an emergency rule 
requiring claimants on strike to perform approved work search activities in response to guidance 
received by USDOL. We filed a CR 101 to begin permanent rulemaking on Sept. 1, 2026. 



Program performance

Alex Wolter, Data Performance Manager
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▪ Department of Labor has 11 core 
measures used to evaluate UI 
programs
▪ These metrics cover a wide range 

of areas such as appeals, payment 
timeliness, decision timeliness, 
audit, tax quality, etc. 

▪ From these, ESD has defined 3 
measures as our “North Star” 
within benefit program 
performance
▪ Call Timeliness

▪ Decision Timeliness

▪ Payment Timeliness

Program performance
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Program performance



Program priorities/portfolio update

Jen Young, Claims Center Enterprise Manager
Denice Craig, Employer Services Manager
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Program priorities overview
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Program priorities and portfolio update

▪ Improve the Timeliness of Separation Decisions– This project is focused on discovery.
▪ Learning how separation issues move through the current UI process and identify workflow, 

operational and customer experience factors that drive timeliness.

▪ Striking Workers Phase 2– Implementation of enhancements, improvements and features.
▪ Provide annual legislative report on prevalence of strikes in Washington State and the impact of strikes 

on the UI trust fund. 
▪ Enables system to notify claimants applying for benefits that they may receive an overpayment if they 

receive retroactive wages after strike ends.
▪ Adds work search requirement to remain eligible when filing weekly claims. 

▪ UI Modernization Roadmap– Vendor assessment of current UI technology systems.
▪ Evaluate current UI technology systems and produce a comprehensive roadmap that addresses system 

challenges, makes recommendations for future enhancements, and identities costs associated with the 
recommendations.



Washington’s labor market 
update and outlook

Anneliese Vance-Sherman, Chief Labor Economist



• Official source of Washington state labor market information.

• Specialize in economic analysis, research, program and policy 
evaluation, and risk assessment. 

• Produce, analyze and share quality information for decision making.

Labor Market Information and Research



▪ County profiles
▪ Employment estimates
▪ Projections
▪ Wages
▪ Labor force and 

unemployment 
▪ Occupations in demand
▪ Contact your economist
▪ Research and publications
▪

Find all of this and more at 
esd.wa.gov/labormarketinfo. 

Labor market information website

https://esd.wa.gov/jobs-and-training/labor-market-information
https://esd.wa.gov/jobs-and-training/labor-market-information


▪ Description of local economy

▪ Monthly updates:
▪ Labor force and unemployment
▪ Industry employment 

▪ Annual updates: 
▪ Covered employment and wage
▪ Labor force by demographics

▪ Labor economist contact info

New! 
County profiles



Payroll employment
Employment trends by industry



Total employment: 3,586,164

Top 3 sectors by employment:
▪ Government
▪ Healthcare 
▪ Retail trade

Average annual wage:
Total: $96,378
▪ Lowest: $35,365 

(accommodation and food 
services)

▪ Highest: $290,308 (information)

Washington’s employment ecosystem
2025 (preliminary)
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Total non-farm employment 2016-2026
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Monthly change Washington

▪ May 2026 +10,000

▪ June 2026 +9,400

▪ July 2026 +21,100

Washington employment at a glance
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Industry employment changes over the year

Total nonfarm 16,100 0.4%

Private education and health services 14,100 2.5%

Leisure and hospitality 9,300 2.6%

Manufacturing 5,300 1.9%

Financial activities 4,000 2.4%

Other services 1,900 1.5%

Transportation, warehousing and utilities 1,800 1.1%

Mining and logging -200 -3.8%

Information -1,100 -0.7%

Government -1,500 -0.2%

Construction -2,600 -1.2%

Retail trade -3,000 -0.9%

Wholesale trade -4,000 -3.0%

Professional and business services -7,900 -1.4%



Industry employment changes over the month,
June-July 2026

Total nonfarm 21,100
Private education and health services 7,300
Leisure and hospitality 2,700
Retail trade 2,500
Professional and business services 2,500
Manufacturing 2,200
Construction 1,900
Other services 1,000
Transportation, warehousing and utilities 1,000
Financial activities 500
Wholesale trade 500
Information 500
Mining and logging -100
Government -1,400



U.S. labor dynamics have cooled 
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Washington economic forecast 
calls for continued slow growth
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Workforce data
Labor force trends

Unemployment 
Demographics



July 2026

▪ United States: 4.1%

▪ Washington: 5.0%

▪ Seattle MSA: 5.1%

Unemployment rate steadily increasing
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Highest unemployment rate

▪ Wahkiakum County 5.9% 

Lowest unemployment rate 

▪ San Juan County 2.4% 

Seasonality is a major factor when 
looking around the state

Unemployment rate varies across state
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Current labor force 
participation rate

▪ United States: 61.4%

▪ Washington: 62.1%

Labor force participation
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Unemployment rate expected to remain low
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▪ Anneliese Vance-Sherman, Chief Labor Economist 
▪ Anneliese.vance-Sherman@esd.wa.gov

▪ Ajsa Suljic, South Central & Southeast Washington
▪ Emily Robertson, Southwest Coastal Washington
▪ Mike McBride, North Central & Northeast Washington
▪ Paul Turek, Central Sound Region
▪ Toby Paterson, North Sound Region

Labor market economists 

mailto:Anneliese.vance-Sherman@esd.wa.gov
mailto:Anneliese.vance-Sherman@esd.wa.gov
mailto:Anneliese.vance-Sherman@esd.wa.gov
mailto:Anneliese.vance-Sherman@esd.wa.gov


Public comment
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Public comment

▪ If you would like to make public comment, please state your name and spell it so we can capture 
it correctly for the minutes. Also please the organization you represent if any.

▪ Reminder: Your comments are being recorded.

▪ If you would like your comments to be included in the meeting minutes, please submit them in 
writing via email to Kennidi Hunsicker at kennidi.hunsicker@esd.wa.gov. (Kennidi's email will be 
posted in the chat.)

▪ Please limit your comments to two minutes.

mailto:kennidi.hunsicker@esd.wa.gov


Thanks for attending

Next UIAC meeting: Oct. 21, 2026



Equal opportunity statement

47

The Employment Security Department is an equal opportunity employer/ program. Auxiliary aids and services 

are available upon request to individuals with disabilities. We provide free help in many languages. People who 

need hearing or speech help can dial 711 for the Washington Relay.



Appendix
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References for striking workers data

• Kallas, J., Iyer, D. K., & Friedman, E. (2026). Cornell University ILR School 
& University of Illinois LER School. Retrieved from 
striketracker.ilr.cornell.edu.

• U.S. Bureau of Labor Statistics. (2026). Work Stoppages. Retrieved from 
bls.gov.

https://striketracker.ilr.cornell.edu/
https://www.bls.gov/
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