Minutes

— canre Agricultural and Seasonal Workforce Services
4l Department

S ETON ST Advisory Committee

Meeting details

Date: Thursday, July 16, 2026
Time: 9:00 a.m. — 12:00 p.m.
Location: Zoom

Physical address: Employment Security Department
212 Maple Park Ave SE, Olympia, WA 98501

Committee members present Non-voting agency representatives
e Jon DeVaney e Caitlin Gates (LNI)
e Mike Gempler e Juan Gamez Briceno (DOH)
e Michele Besso e Ignacio Marquez (WSDA)
e Rosalinda Gullien
e Edgar Franks Committee members absent

e Delia Pefia e FElizabeth Strater

e Jeff Perrault ESD presenting staff

e Joy Adams

e Vickie Catlson

e Bertha J. Clayton
e Olivia Gutierrez
e Mago Cabrera

e Tim Probst

e Jenna Argot

e Alberto Isiordia

Summary

Meeting Recorded
This meeting was recorded and is available on Agricultural and Seasonal Workforce Services Advisory

Committee meetings

Welcome and Agenda Review & Roll Call Recording timestamp 00:01:35
Employment Security Department (ESD) ASWS Office Director, Bertha Clayton, welcomed everyone,
reviewed the meeting agenda and asked if anyone had any questions. 6 voting members were present at the
time of roll call; Quorum established.



https://esd.wa.gov/about-us/who-we-are-and-what-we-do/committees/agricultural-and-seasonal-workforce-services-advisory-committee-asws/agricultural-and-seasonal-workforce-services-advisory-committee-meetings
https://esd.wa.gov/about-us/who-we-are-and-what-we-do/committees/agricultural-and-seasonal-workforce-services-advisory-committee-asws/agricultural-and-seasonal-workforce-services-advisory-committee-meetings
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Committee Business: Recording timestamp 00:02:35
May 2026 meeting minutes:

Motion to approve by Jon DeVaney and a 2™ from Jeff Perrault, meeting minutes unanimously approved
via voice vote.

ASWS Office Updates Recording timestamp 00:05:41
Bertha J. Clayton, Director, ASWS Office, ESD

ACTION: Request for ESD staff to represent data regarding requested workers differently (take out # of
workers withdrawn from subtotal).

Motion to approve by Jon DeVaney and a 2nd from Rosalinda Gullien, meeting minutes unanimously
approved via voice vote.

FLC Recording timestamp 00:32:18
Olivia Gutierrez, Coordinator, Foreign Labor Certification Program, ASWS Office, ESD

Compliance Recording timestamp 00:43:75
Mago Cabrera, Supervisor, Compliance Unit, ASWS Office, ESD

Workforce Services Updates Recording timestamp 01:11:35
Tim Probst, Employment Services Manager, WSD, ESD
Jenna Argot, Agricultural Services Coordinator, WSD, ESD

2026 ASWS AdViSOI‘y Committee Repott Recording timestamp 01:31:03
Bertha J. Clayton, Director, ASWS Office, ESD

e Committee members requite more review time. Directive: email edits/suggestions, etc. to Vickie &

Bertha by COB, Tuesday, July 21, 2026
Jon DeVaney:

e Address data as per action above (withdrawn applications).

e DPg 10 - Field checks vs. site visits — Explain impact of USDOL policy change re: "tightening of
timeline" for performing a field check (i.e. field check must be performed when placed worker is
still employed). Objective is to track agency's effectiveness. Need to demonstrate if there is decline
in field check, it is due to policy change, and not ASWS operations.

Rosalinda Guillen:

e Address how federal changes (i.e. addition of dairy to H-2A) impact ESD's budget. Explain how
loss of job opportunities for domestic workers impact economy. When farmworkers lose work,
agencies must serve more people, more strain on community services, food banks, etc.

e Highlight MSFW program staff work

Discussion of Memo:
Issue 1: Tracking of data points
Mike Gempler:

e Committee needs to know whether domestics previously employed by employer (prior year) are
applying for jobs the next year, and if not, why? Are these workers still in WA state? Where did they
go?

Rosalinda Guillen:
e Include information about displacement of domestic workers by H-2A workers go.
Issue 2: Data collection by ESD
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Jon DeVaney:

¢ Red flag when number of workers requested and arrived do not match. Explain reasons why this
may happen: employer may have hired domestics. Numbers without context are not helpful. When
numbers are presented in isolation --> not helpful.
Rosalinda Guillen:

e This data request originated during pandemic. Important to know where workers are. Are workers
working at sites during a fire? Climate related impacts make this data more important

Issue #3: Specific Strategies for ESD to boost domestic farmworker recruitment
Rosalinda Guillen:

e Need to note how DHS immigration activity is impacting communities — people detained and
removed
Christine White:

e DHS activity also impacting Central WA
Jon DeVaney:

e Need to note how committee's suggestions meet structural barriers (i.e. waiver from USDOL re:
employer name suppression). Need to put in the report that committee will continue to prioritize
conversations around future actions.

Mike Gempler:

e s positive recruitment really happening? Are domestic workers declining these jobs? Are they
applying for these jobs?. We need to understand why people are not applying for jobs.
Rosalinda Guillen:

e The system for applying for farm jobs has barriers to farmworkers. Hard to get data because of the
barriers. Need to highlight difference in view points between labor and employers.
Christine White:

e s positive recruitment happening? Hearing from her clients that it's not. A big issue that needs
further discussion.

Public Comment Recording timestamp 02:26:52
Tess Perler, Salmon habitat restoration field technician, resident of Whatcom County

My name is Tess Perler. I live in Whatcom County. I have been a salmon habitat restoration field technician
for about 5 years. For approximately 3 years, I worked at a non-profit that is dedicated to improving creeks
and rivers so that salmon can spawn, rear, and return to spawn for years to come. I worked four 10s, 7am
to 5:30 pm, so I was used to long days in the field, planting trees and removing weeds in all types of
weather. I enjoy working outside and using my body to make a visible difference.

I have been looking for a job in Whatcom County since spring. I attended an event in early May where 1
learned about farmwork positions in the county. A farmworking position is appealing to me because they
allow me to work outside and stay active, and I wouldn't have to move out of town. I am also considering
building a career as a farm owner someday. I got connected with Michael Arens at WorkSource, who helped
guide me through the application process. I applied to Mariposa farm. Michael suggested I visit the farm in
person because the farm was difficult to get into contact with. Michael and my emails and phone calls to the
farm went unanswered.
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I brought the WorkSource referral form and a copy of my resume with me to the farm on May 21st. I
talked with the owner - He could not complete the referral form because he wasn’t sure what the start date
would be. He asked if I am ok with driving large trucks to make deliveries. I said yes, I have experience
driving big trucks and machinery. He asked if I would also be willing to work at the farmers market and I
said yes. I gave him my resume and I told him about the relevant skills and experience I have that makes me
a good fit. I gave my contact information to him so that they can contact me when they are ready to hire.

On June 3rd, after I had not heard from the farm for two weeks, Michael from WorkSource called me to
follow up. He explicitly asked me, “are you able to complete all the duties listed in the job announcement?
Are you comfortable working outsider” I said yes. Michael encouraged me to visit the farm again and ask
about the job. On June 4th, I returned to the farm again to ask about the position. I talked with Maria - She
said they are not ready to hire yet because they have previous employees they are waiting to hear from. She
said she would call me by Tuesday (June 9th). I was never called.

After the visit June 4th, I called Michael to update him. Michael told me that the farm did complete a
referral form. On the form, they claimed that I didn’t want to work outside. That I preferred office work,
and that I was not hired. This completely contradicts what I said to both of the owners and what is listed on
my resume. I learned at the C2C June 4th people’s participation lab that the farm had withdrawn their H2A
contract.

Since then, I have applied to 5 more farmwork positions through WorkSource - 4 of 5 I haven't heard from
since applying June 25th. Radar farms called me, and their associate asked me questions about my job
experience and reviewed job details with me. I have been invited to interview this Friday for the position.
The associate said they didn't have a copy of my resume. I explained that I attached it to my WorkSource
application, so I emailed them a copy.

In summary - my experience is that the process for applying for these apparently open farmworking
positions was challenging. A majority of the farms I applied to did not contact me.

I could only contact Mariposa farm when I arrived in person. I was also frustrated with the farm's
dishonesty about my experience and work preference. I have worked hard outside for years and would be
excited for the challenge of working on a farm and to help feed my community.

Good of the Order Recording timestamp_02:40:26
Joy Adams, Director, Employment System Policy & Integrity Division, ESD
Future agenda requests and ESD action items:

e August in-person committee meeting will include facilitated "recruitment brainstorming"

e Jon: Decision package information request

Adjourned

Joy Adams thanked everyone for their continued active participation and for their commitment to this
work, reviewed the next meeting date/time. Public meeting adjourned: 11:42 AM.

2025 Meetings

e The next Agricultural and Seasonal Workforce Services Advisory Committee meeting: Thursday,
July 23", 2026 from 9:00 AM — 11:00 AM, Zoom

Meeting Slides
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ASWS Advisory Committee —

WASHINGTON STATE

TLMV 16 2 s 4@l Department

E gqu al op portun 1ty statement

The Employment Security Department is an equal opportunity employer/ program.
Auxiliary aids and services are available upon request to individuals with disabilities. We
provide free help in many languages. People who need hearing or speech help candial 711
for the Washington Relay.

Employment Security Department
- \NASHINGTON STATE 2
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RECORDING ANNOUNCEMENT:
This meeting is being recorded. Please be advised that your image and voice will be

captured and recorded during the videoconference. Your participation in this
videoconference equals consent to be recorded.

ANUNCIO GRABADO:
Estajunta esta siendo grabada. Por favor tenga en cuenta que su imagen y voz seran

capturados y grabados durante la video-conferencia. Su participacién en esta video-
conferencia significa dar ccnsentimiento de ser grabado.

; Employment Security Department

- \WASHINGTON STATE

Agricultural and Seasonal Workforce Services Agenda
Thursday, July 16, 2026 |9 am - 12:00 pm | 212 Maple Park Ave SE Olympia, WA 985071 |
Zoom
. Call to Order; Welcome

SRR || e i System Policy & Integrity Divisian, ESD

FRoll call of committee members

Vickie Carlson, Management Analyst, ASWS Office, ESD

Agenda review, meeting minute approval

9:10am © May2026

Joy Adams, Director, System Policy & Integrity Division, ESD

ASWS Office update

Bertha . Clayton, Director, ASWS Office, ESD

Olivia Gutierrez, Coordinator, Foreign Labor Certification Program, ASWS Office, ESD

Mago Cabrera, Supervisor, Campliance Team, ASWS Office, ESD

Workforce Services Division (WSD) update

9:45am | Tim Probst, Employment Services Manager, WSD, ESD

Jenna Argot, Agricultural Services Coardinator, WSD, ESD

2026 Report

Bertha J. Clayton, Director, ASWS Office, ESD

Public Comment

Joy Adams, Director, Employment System Policy & Integrity Division, ESD

Good of the Order

12:00pm | Adjournment

Joy Adams, Director, System Policy & Integrity Division, ESD

9:05 am

10:15am

11:50am

(GROUND RULES

1 Phanes on sitent | 1 el
Samak sour mind | Srive o comman ground | Assume gosd i otk nthand and be willing o come back to the topic |
Make s s |

. ch athar | ort |
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Meeting Minutes:

» May 21,2026

Employment Security Department
- \WASHINGTON STATE

Agncultural and Seasonal Workforce Services
dvisory Committee

-_é S«-m'i
Beparimer
[
Date: Thuday, May 21, 2026
Time: 9:00am

Locarion: Zoom
Physical address: Emplovment Security Department
212 Maple Pask Ave SE. Oiympia, WA 98501

Camrmnre mmwm present

Non-voring agency representatives

Caitlin Gates (LNI)

+ Mike G(mpk( *+ Juan Games Briceao (DOH)
* Elzabeth Starec
+ Ml Doses Commines members absent
¢ i . ag::.: Z.[:&q!le: (WsDa)
+ Edgac Frasks ¥ =
* Jeff Peselt
ESD presenting staff
 Joy Adams
* Vickie Cuben
* Bestha]. Clayton
* Peta Mesz
* Susans Redegues
= Albeato Tniocia
* Michelle Gri
Summary
Meeing Recorded
s meting w33 secorded and i avilsble on Apticulmeal and Sessonal Warkfosce Seqvives Adviory
Comunittee meetgs
Weleome and Agenda Review & Roll Call secoutng nmesane vz
(ESD) ASWS Di Betlsa Chagton, welcomed everyone,
A azked bad an questions, § voting membess wese preseat at the
time of sall eall; Qruaenm established

Employment Security Department
- \NASHINGTON STATE

Comumiree Business:
Tanuary 2026 meeting minutes:
Motios ta appeare by Jon DeVanes and 2 2° rom Elizsbeth Steates, mecting mianies nzaimonsly

Recedog omesars M.

approed via voice vote
Mareh 2026 meeting minures;

Motion to approve by Mike G 2.2 from Rosalinda Gl nmasimously
approved via voice vote

ASWS Office [ ——

Bertha ] Claytoa, et ASWS Offc, ESD
= Skde #7 image aeeds to be npdated with increased resolution

Rosalinda Gullicn: Why was ons FLC geant aliotment lowes?
secorong mesampm e

Eamployer Resoruces: Whatis the balsace of spending in segacds 1o the creation of Emploer vs. workes
sesousces? Tdeally, for woskes sepresentitives ovesall naderstunding, to know what
FL2A workers, domestic workers and for employers. (WSD spoke bo s question)

ssses ase being used

Michele Besso: Becondeg
Does DOL WHD have i S at the
and what theic plan s fos enfoscing the L in agicaln

s Q0198
ase able 1o sespond to

ELC e o 03531
Petsa Meraz, Snpervisos, Foreign Labor Cestification Progeam, ASW'S Office, ESD

Complianc: Pacnung wessane T
Susana Rodsignes, Supecrisar, Compliance Unik, ASWS Office, ESD

Michele Besso: Have theis been delays i azval times of H-24 wodkers?

Jon DeVaney: Do you schedrle site visis aftec al of the wodkecs acsive, or da you go multiple times if
there az¢ going to be diffesent cohorts of workers on the sme conteact:

Michele Besso: Worker seemitment complsints, conld you tell s anything mose abont bow they've been
eeselved?

Rosalinda Gullien: Weze these
eesclved?
Rosalinda Gullien: I the 3% of ®sonsing locations not matching’ dhe to workers working st 2 location st
Kited on the appEcatont

Addstionaly, Rosalinda and Susana ageee that 3% i very low, but the ideal i 8l 2 100% match. Rosalinda
"l coniane to bing (i p e 1 et concedms. Fites, of ot 53568 o scive od the wodkes
<onld be in dages

eman tesfficing eomplaints, If 20, what was the natsee aad wese dhr

Workforce Services Updates
Tim Probat, E: ot Secvices Manages, WSD, ESD

Jenna Asgot, Agticrlmeal Services Coosdinator, WSD, ESD

Rosalinda Gullien: Asking fos the breakdewn of complaints in the ‘othes’ category.

Sy s 0123

osalinda Gullien: Clasifing that dtacal do nothavea
sesson. Additionally, Rosalinda coquested the secord to reflect that she does not ke that all offices acen't
taffed with foll e ovtzeach suaff

1 T3  possible foe For) 16 show the snmbess of the part.time MSFW staff? Tim
‘espended that they conld get the numbers broken out pes affice

Rosalinda Gullie

Spdates to WorkSource WA com
Michelle Guiffith. Easteca. Region Opesations Maage, WD, ESD

Sucordog s QL3187

Agener Updates Pacnteg pemsipotan 1y
o Adams, Dizectos, Emploment System Pober & Integity Div
. U DU
* WIT launch: Jane 9, 2026 (and pechaps what s workes: might expect
500d of the Order Bocordng s 214820
o Adams, Dizectos, Employment System Palicy & Integrity Division, ESD
e sgeads sequests and ESD acton items:

* Michele Besso: Undec what peovision, hus ESD decided that the wage tite ifocamation, it was
NOTodad i thrvage ey it wot e inlomationt \hﬂ'r}rnﬂ follow up with Joy via
emall with specific question: Joy comaitted follow

>ublic Comment Becprang et 1052

\1ze0s Musoz, Ho24 Dits Asalpst, Commmsity to Comanrity Derelopmest
an Schaefer Loseaz. Field Organizer. Comamaiy to Commnity

Adjoumed
‘o7 Adams thanked
ke ved

for this
1185 AM,

1925 Meerings
* ‘The newt Agsienitunal and Seasonal Wedkforce Service: Advizory Committes meeting: Thucedas,
Jal 16", 2026 from 9:00 AM - 1200 PM. Zoom
Weering Stides
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Security

»\\’TS (:) ffl ce Llp rj ates 4l Department

WASHINGTON STATE

Bertha J. Clayton, Director, ASWS Office, ESD

Federal Updates

* Foreign Labor Certification FY 26 grant application timely
submitted 6/10/26.

* Prevailing wages effective 6/2/26

Employment Security Department
- \NASHINGTON STATE
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ey oweves elien ve e ) 10 e

Description of

Activity/Task(s)

Provided by
SWA (if

Crop/Agricultural Activity and Task(s)  Provided)
Apples, Gala, Harvesting $30.05 per bin (47" x 47" x 24.5")
Cherries, Dark-Sweet, Harvesting $0.27 per pound

Cherries, Harvesting $0.27 per pound 3
$30.06 per bin (47" x 47" x 24.5")

Pears, Harvesting

(el oldance AN H A oo O
dairy operations

For decades, dairy operations have largely been excluded from the H-2A
program because federal agencies viewed dairy work as inherently year-round
and therefore outside the scope of a visa program limited to temporary or

/ fd scasonal employment. While many other agricultural sectors have increasingly
- ‘\‘ ¥ %, relied on H-2A workers to address labor shortages, dairy producers have faced
significant workforce challenges with limited access to legal foreign labor
options. The new guidance represents one of the most significant expansions
of H-2A access for the agricultural employers in recent memory.

cral Guidance Opfng
OperationsdHese [s

\Vha_l It &-'leans.
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SWS Office — Operations & Improvements

» ASWS webpage on esd.wa.gov
* Technology in field work
* Change in policy re: redacted ETA-790s

= Will no longer include first page

Source: ASWS/ESD

Employment Security Department
- \WASHINGTON STATE

L A T o e T A
H-2A trends in WA

» Federal changes are impacting the number of applications
filed, but not the number of workers requested.

 Better state regulatory visibility of farm labor contractors
and improved inter-agency communication.

Employment Security Department
- \NASHINGTON STATE

10
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Discontinuation o

5‘5: Employment Security Department

- \WASHINGTON STATE

. Employment

-P Security
Al Department
WASHINGTON STATE

Olivia Gutierrez, Foreign Labor Certification Coordinator, ASWS Office

11
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This table summarizes the number of applications and workers requested for the current program year, organized
by their status within the Foreign Labor Application Gateway [FLAG]. The accompanying pie chart illustrates the
percentage of applications by FLAG status.

FLAG Status of applications submitted
Status Applications Workers
| CERTIFIED 276 33998
| DENIED 2 3
| IMPOSSIBILITY 1 30
| PARTIAL Certification 1 9%
| Requested 17 1179
‘(WITHDRAWN 14 3430
Total 311 38736

Percentage of applications by FLAG Status

~— CERTIFIED 89%

IMPOSSIBILITY 0% —
WITHDRAWN 5% —~

Requested 5%

Employment Security Department
- \WASHINGTON STATE

Source: ASWS/ESD

Certified means
that OFLC has
approved the
application to
bring workers to
Washington.

Requested
means that an
employer has
applied to bring
workers to
Washington.

This shows the number of applications & the number of workers requested on those applications sorted

by the Application Holding Office (AHO) for this program year, October 1, 2025, until the end of last

month, June 30, 2026.

AHO Applications  Workers

S

Auburn 8 192
Central Basin 82| 17241
Columbia Basin 23] 2385,
Columbia Gorge 6 580/
Gray’s Harbor 12 168
Okanogan | a3
Pierce 7] 132
Skagit 29 619,
Sunnyside 32| 2357
Walla Walla 9| 1330
Wenatchee 36/ 3421
Yakima 43| 5918
Total 311 38736

Employment Security Department
- \NASHINGTON STATE

® Applications @ Workers

5918
4393

2385
1330
580
132
28
7 3

Oiancgan Columbia  Gray's  Walla Wata Piesce Columbia
Basin  Hamor Gorge

2357

3421
J

J

s Wenatchee Sunnyside  Skagit

619
s

d

Source: ASWS/ESD

12
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Pﬁﬂﬁb@”“'

Siiercd e

Active Workers by AHO

Yakima 4,562 (15%)

L

Contracts

_ Wenatchee
2142 0%)

an
2 9 7 1 . . l

’ ) Certral Basin

s s 12,956 (439%) {

4 Columbia Basin

2,083 (7%)

Workers -
Aubur
Walla Walla u E
1 — Sunnyside 1,897 (6%}
Columbia Gorge E 2 / ila Walla 1,214 (456)
Skagit 357 (1%)
e [
Employment Security Department Source; ASWS/ESD

- \WASHINGTON STATE

" Employment
ﬁ Security

Al Department
WASHINGTON STATE

Mago Cabrera, Compliance Unit Supervisor, ASWS Office

13
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Site Visits

Site visits conducted and workers contacted at site visits

303 15,123
Site Visits Warkers Contacted
Site visits by AHO Workers contacted at site visits by AHO

Yakima 1923

~— Columbia Basin 1750

__ Wenatchee
T 1288
Auburn
Gorge E - Sunnyside 1149
o n Okanogan 316
i — Skagit 204
- Auburn 98
-l |
waita wata | Central Basin 8071

Employment Security Department Source; ASWS/ESD
- \WASHINGTON STATE

Total field checks and placements Number of placements per field check
Completed
L Placements Field Checks ‘ 1 i 1 ‘ 1 1 i 1 ‘ 2 ‘ 1 1 ‘ 1 i 1 ‘ 2‘ 1 ‘ 1 i

Employment Security Department Source: ASWS/ESD
- \NASHINGTON STATE

14
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laint

or 1,

Number of allegations by complaint topic
Total complaints

1. Wage Related | . 13

6. Discrimination/Retaliation 92 >
Stat R Other - subcategories

atus 3. Health/Safety —J 4 Complaint Topic  Subcategories Count

Informally resolved . = 9.Other.  Worker Recruitment 15

£ Mt | 9. Other: Worker Terminaticn 12

5 7 7. Human Trafficking | 9. Other: Supervisor Misconduct 6

g 9. Other: Staggering 2

Referred to other agency 8. Sexual Harassment / Coercion/Assault g 1 9. Other: Mo Breaks 1

i 9: Other: Productivity Standards 1

‘] 4 other | 1 Total 37
Retaliation | 1

Employment Security Department Source; ASWS/ESD
- \WASHINGTON STATE

Central Basin
Columbia Basin |
Yakima ’
Sunnyside
Wenatchee
Okanogan 1
skagit

Walla Walla

Employment Security Department Source: ASWS/ESD
- \NASHINGTON STATE

15
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e

i R A

Tt

2. Total number of workers requested 3. Total Workers Received
31.305 14,952
1. Number workers requested match? 4. Housing Locations Match? 5. Worksite Locations Match?
No ®Yes ®Yes | No ®Yes ®No
45 (33%) — B e R 21
91 (67%) 132 (97%) 134 (99%)

; Employment Security Department Source: ASWS/ESD

- \WASHINGTON STATE

Tim Probst, Employment Services Manager, ESD
Jenna Argot, Agricultural Services Coordinator, ESD

16
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MSFW Qutreach Performance

Workforce Services Division (WSD)

Program Year uﬁgﬁim Uu?ygifw
Total FTEs* 11 11

Total Qutreach Days 1,400 1,306
Total Number of MSFWs Contacted 22,656 | 19007

* There are six full-time outreach offices: Central Basin, Columbia Basin, Okanocgan, Sunnyside, Wenatchee, and Yakima. The remaining offices conduct part-

time outreach to MSFWs as part of their routine Wagner-Peyser responsibilities,

Employment Security Department
- \WASHINGTON STATE

Workforce Services Division (WSD)
July 1, 2025 through June 30, 2026
Total Number of Complaints 112
Total Number of Apparent Violations 7
Total Referred 104
Total Resolved 27

Employment Security Department
- \NASHINGTON STATE

17
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Complaints from MSFW's

Workforce Services Division (WSD)
July 1, 2025, through June 30, 2026

Health/Safety 11

Discrimination 9

Wage Related 100

Other 8

Employment Security Department
- \WASHINGTON STATE

- llh
o]

Central Basin Columbia Basin Okanogan Sunnyside Wenachee Yakima
B PY 2025 {Jul.1- May 31, 2026) 5,073 1,974 1,232 4,547 1,774 2,417
uPY 2024 6,102 2,636 979 4,155 2,574 3,771

Employment Security Department 28

- \WASHINGTON STATE

18
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MsFWs Cont

Jutreach Offic

T Part-Time

8,000

7,000

6,000

5,000

4,000

3,000

2,000

1,000

0

|

Auburn

Clallam

Columbia
Gorge

Colville

Everett

Kitsap Masan

Pierce

Pullman Skagit Spakane

Vancouver (Walla Wallaj

.

Whatcom

[Py 2025 (ul.1- May 31, 2026)

1z

(1]

61

0

82

1] 310 139

4 871

236

[mPy 2028

3z

5

6,788

2

140

25 322

73

0 1,394 50

[ 1,219

o

* Columbia Gorge, Skagit, and Walla Walla changed from full-time outreach in PY24 to part-time outreach in PY25.
Employment Security Department

- \WASHINGTON STATE

25

JU'y 2023 ThrOUgh June 4, 2026 (* 2025-26 Shows Partial Program Year)

4,000

3,500

3,000

Central
W2023 - 2024 2,326
m2024 - 2025 2,703
m2025 - 2026* 3,422

Employment Security Department

- \WASHINGTON STATE

2,500
2,000
1,500
1.000
500

0 HEE

Eastern

471
468
420

N
Southwest Coastal
23
125
121

[_____e— ]
North Sound

99
116
119

Central Sound

82
95
755

19
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July 2023 through June 4, 2026 (* 202526 Shows Partial Program Yecr)
1800

1600
1400
1200
1000
800
600

40

o)

20

=]

Sunnyside Central Basin Yakima Wenatchee Okonogcm Columbia Basin Remaining Offices
w2023 - 2024 861 331 737
m2024 - 2025 1,060 482 425 427 282 259 851
m2025 - 2026* 1.682 490 329 491 353 238 850
; Employment Security Department

- \WASHINGTON STATE

0

MSFWs served has increased by 35.5% from PY23 to PY25, despite unstable weather, international trade,
and law enforcement variables.

MSFW Served by WorkSource Offices
4500

4000

3500

3000

2500

2000

1500

1000

500

Statewide Totals

=‘!= Employment Security Department
pe=— WAS}!TNGTY)N STATE ) MPY23 MPY24 ®mPY25” * 2025-26 shows partial program year, through June 4, 2026 32
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Highlights to Share

 Successful 2026 MSFW Summit, June 17th and 18th, Moses Lake,
WA

» 105 staff and partners in attended.

« Staff and partners training topics: Clearance order process, quality
referrals to job orders, MSFW complaint system, part-time
outreach strategies, sexual harassment, and best practices serving
MSFW customers.

» Guest speakers: ESD agency leaders, WA Labor and Industries,
WA Human Rights Commission, NWJP, OIC of WA, and USDOL.
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Bertha J. Clayton, ASWS Director
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'Committee will have

7 the opportunity to

review the draft in
July prior to the July
16" meeting.

Final committee edits
due prior to the July

Committee’s final
review of the 2026
ASWS Report will he
in the July 23rd
Advisory meeting.

Approval of the 2026

Communicatiens,
Public Affairs,
Commissioners &
OFM. Report due to
the Leg by Oct 31%,

ESD internal reviews:

231 Advisory ASWS R.eport {Motion 2026.
. & 2nd) in the August
meeting. ESD team 3
. Z 13th Advisory
will revise report :
meeting

draft.

Employment Security Department
- \WASHINGTON STATE

Issue 1:
» Desire for ESD to track and report additional data points

Issue 2:
« ASWS’s reporting of data as required by RCW 50.75.060

Issue 3:

* Specific strategies to improve Blacement of domestic
farmworkers to agricultural jobs

Employment Security Department
- \NASHINGTON STATE
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ASWS quarterly report -3

111,202

2. Total number of workers requested 3. Total Workers Received
31,305 14,952
1. Number workers requested match? 4. Housing Locations Match? 5. Worksite Locations Match?
No ®Yes Yes . No ®Yes ®No
45 (33%) — o 20y e
" (‘\L\ -~
91 (67%) 132 (97%) S 134 (99%)

Employment Security Department Source: ASWS/ESD
- \WASHINGTON STATE

Public Comment

PUBLIC COMMENT:

If you would like to make public comment, including any suggested future agenda items, please
state your name and spell it so we can capture it correctly for the minutes, as well as the
organization you represent if any. Your comments are being recorded. However, if you would
like your comments to be included in the meeting minutes, please submit them in writing via
email to Vickie Carlson at Vickie.Carlson@esd.wa.gov. Please limit your comments to two
minutes.

COMENTARIO PUBLICO:

Si desea hacer un comentario ptblico, incluyendo temas 6 elementos de sugerencia para
agendas futuras, por favor indique su nombre y deletréelo para poder capturarlo correctamente
en los apuntes de la junta, también indigue la organizacion a la que representa si hay alguna. Sus
comentarios estan siendo grabados. Sin embargo, si desea que sus comentarios sean incluidos en
los apuntes de |a junta, por favor envielos por escrito por correo electrénico a Vickie Carlson a
vickie.carlson@esd.wa.gov. Por favor limite sus comentarios a dos minutos.
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Good of the Order

* Summary of Meeting
* Future Agenda ltems

* Adjournment

Employment Security Department
- \WASHINGTON STATE

Agricultural and Seasonal Workforce Services
ADVISORY COMMITTEE

o :
..: Er:\ployment Security Department

ASWS Advisory Committee
Meeting
Thursday, July 2:

o D0 T O

OIT1

Contact informatio

Joy Adams, Director of Employment System Policy & Integrity Division joy.adams@esd.wa.gov
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