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Meeting details 

Date: Thursday, July 16, 2026 
Time: 9:00 a.m. – 12:00 p.m. 
Location: Zoom 
Physical address: Employment Security Department 
212 Maple Park Ave SE, Olympia, WA 98501

Committee members present 
• Jon DeVaney 
• Mike Gempler  
• Michele Besso 
• Rosalinda Gullien 
• Edgar Franks 
• Delia Peña 
• Jeff Perrault 

 

 

 

 

 

 

Non-voting agency representatives 
• Caitlin Gates (LNI) 
• Juan Gamez Briceno (DOH) 
• Ignacio Marquez (WSDA) 

Committee members absent 
• Elizabeth Strater  

 
ESD presenting staff 

• Joy Adams 
• Vickie Carlson 
• Bertha J. Clayton 
• Olivia Gutierrez 
• Mago Cabrera 
• Tim Probst 
• Jenna Argot 
• Alberto Isiordia 
 

Summary 
Meeting Recorded 
This meeting was recorded and is available on Agricultural and Seasonal Workforce Services Advisory 
Committee meetings 

Welcome and Agenda Review & Roll Call                                                               Recording timestamp 00:01:35 
Employment Security Department (ESD) ASWS Office Director, Bertha Clayton, welcomed everyone, 
reviewed the meeting agenda and asked if anyone had any questions. 6 voting members were present at the 
time of roll call; Quorum established. 

Agricultural and Seasonal Workforce Services 
Advisory Committee 

https://esd.wa.gov/about-us/who-we-are-and-what-we-do/committees/agricultural-and-seasonal-workforce-services-advisory-committee-asws/agricultural-and-seasonal-workforce-services-advisory-committee-meetings
https://esd.wa.gov/about-us/who-we-are-and-what-we-do/committees/agricultural-and-seasonal-workforce-services-advisory-committee-asws/agricultural-and-seasonal-workforce-services-advisory-committee-meetings
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Committee Business:                                                                                                 Recording timestamp 00:02:35 
May 2026 meeting minutes: 
Motion to approve by Jon DeVaney and a 2nd from Jeff Perrault, meeting minutes unanimously approved 
via voice vote. 

ASWS Office Updates                                                                                                 Recording timestamp 00:05:41 
Bertha J. Clayton, Director, ASWS Office, ESD 
ACTION: Request for ESD staff to represent data regarding requested workers differently (take out # of 
workers withdrawn from subtotal). 
Motion to approve by Jon DeVaney and a 2nd from Rosalinda Gullien, meeting minutes unanimously 
approved via voice vote. 
 
FLC                                                                                                                              Recording timestamp 00:32:18 

Olivia Gutierrez, Coordinator, Foreign Labor Certification Program, ASWS Office, ESD 

Compliance                                                                                                                 Recording timestamp 00:43:75 

Mago Cabrera, Supervisor, Compliance Unit, ASWS Office, ESD 

Workforce Services Updates                                                                                      Recording timestamp 01:11:35 
Tim Probst, Employment Services Manager, WSD, ESD 
Jenna Argot, Agricultural Services Coordinator, WSD, ESD 

2026 ASWS Advisory Committee Report                                                                  Recording timestamp 01:31:03 
Bertha J. Clayton, Director, ASWS Office, ESD 

• Committee members require more review time. Directive: email edits/suggestions, etc. to Vickie & 
Bertha by COB, Tuesday, July 21, 2026 

Jon DeVaney:  
• Address data as per action above (withdrawn applications). 
• Pg 10 - Field checks vs. site visits — Explain impact of USDOL policy change re: "tightening of 

timeline" for performing a field check (i.e. field check must be performed when placed worker is 
still employed). Objective is to track agency's effectiveness. Need to demonstrate if there is decline 
in field check, it is due to policy change, and not ASWS operations.  

Rosalinda Guillen: 
• Address how federal changes (i.e. addition of dairy to H-2A) impact ESD's budget. Explain how 

loss of job opportunities for domestic workers impact economy. When farmworkers lose work, 
agencies must serve more people, more strain on community services, food banks, etc. 

• Highlight MSFW program staff work 
 
Discussion of Memo: 
Issue 1: Tracking of data points 
Mike Gempler: 

• Committee needs to know whether domestics previously employed by employer (prior year) are 
applying for jobs the next year, and if not, why? Are these workers still in WA state? Where did they 
go? 

Rosalinda Guillen: 
• Include information about displacement of domestic workers by H-2A workers go. 

Issue 2: Data collection by ESD 
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Jon DeVaney:  
• Red flag when number of workers requested and arrived do not match. Explain reasons why this 

may happen: employer may have hired domestics. Numbers without context are not helpful. When 
numbers are presented in isolation --> not helpful.  

Rosalinda Guillen: 
• This data request originated during pandemic. Important to know where workers are. Are workers 

working at sites during a fire? Climate related impacts make this data more important 

Issue #3: Specific Strategies for ESD to boost domestic farmworker recruitment 
Rosalinda Guillen: 

• Need to note how DHS immigration activity is impacting communities — people detained and 
removed 

Christine White:  
• DHS activity also impacting Central WA 

Jon DeVaney: 
• Need to note how committee's suggestions meet structural barriers (i.e. waiver from USDOL re: 

employer name suppression). Need to put in the report that committee will continue to prioritize 
conversations around future actions.  

Mike Gempler:  
• Is positive recruitment really happening? Are domestic workers declining these jobs? Are they 

applying for these jobs?. We need to understand why people are not applying for jobs. 
Rosalinda Guillen:  

• The system for applying for farm jobs has barriers to farmworkers. Hard to get data because of the 
barriers. Need to highlight difference in view points between labor and employers.  

Christine White:  
• Is positive recruitment happening? Hearing from her clients that it's not. A big issue that needs 

further discussion.  

Public Comment                                                                                                                                           Recording timestamp 02:26:52  

Tess Perler, Salmon habitat restoration field technician, resident of Whatcom County 
My name is Tess Perler. I live in Whatcom County. I have been a salmon habitat restoration field technician 
for about 5 years. For approximately 3 years, I worked at a non-profit that is dedicated to improving creeks 
and rivers so that salmon can spawn, rear, and return to spawn for years to come. I worked four 10s, 7am 
to 5:30 pm, so I was used to long days in the field, planting trees and removing weeds in all types of 
weather. I enjoy working outside and using my body to make a visible difference.  
 
I have been looking for a job in Whatcom County since spring. I attended an event in early May where I 
learned about farmwork positions in the county. A farmworking position is appealing to me because they 
allow me to work outside and stay active, and I wouldn't have to move out of town. I am also considering 
building a career as a farm owner someday. I got connected with Michael Arens at WorkSource, who helped 
guide me through the application process. I applied to Mariposa farm. Michael suggested I visit the farm in 
person because the farm was difficult to get into contact with. Michael and my emails and phone calls to the 
farm went unanswered.  
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I brought the WorkSource referral form and a copy of my resume with me to the farm on May 21st. I 
talked with the owner - He could not complete the referral form because he wasn’t sure what the start date 
would be. He asked if I am ok with driving large trucks to make deliveries. I said yes, I have experience 
driving big trucks and machinery. He asked if I would also be willing to work at the farmers market and I 
said yes. I gave him my resume and I told him about the relevant skills and experience I have that makes me 
a good fit. I gave my contact information to him so that they can contact me when they are ready to hire.  
 
On June 3rd, after I had not heard from the farm for two weeks, Michael from WorkSource called me to 
follow up. He explicitly asked me, “are you able to complete all the duties listed in the job announcement? 
Are you comfortable working outside?” I said yes. Michael encouraged me to visit the farm again and ask 
about the job. On June 4th, I returned to the farm again to ask about the position. I talked with Maria - She 
said they are not ready to hire yet because they have previous employees they are waiting to hear from. She 
said she would call me by Tuesday (June 9th). I was never called. 
 
After the visit June 4th, I called Michael to update him. Michael told me that the farm did complete a 
referral form. On the form, they claimed that I didn’t want to work outside. That I preferred office work, 
and that I was not hired. This completely contradicts what I said to both of the owners and what is listed on 
my resume. I learned at the C2C June 4th people’s participation lab that the farm had withdrawn their H2A 
contract.  
 
Since then, I have applied to 5 more farmwork positions through WorkSource - 4 of 5 I haven't heard from 
since applying June 25th. Radar farms called me, and their associate asked me questions about my job 
experience and reviewed job details with me. I have been invited to interview this Friday for the position. 
The associate said they didn't have a copy of my resume. I explained that I attached it to my WorkSource 
application, so I emailed them a copy.  
 
In summary - my experience is that the process for applying for these apparently open farmworking 
positions was challenging. A majority of the farms I applied to did not contact me.  
 
I could only contact Mariposa farm when I arrived in person. I was also frustrated with the farm's 
dishonesty about my experience and work preference. I have worked hard outside for years and would be 
excited for the challenge of working on a farm and to help feed my community. 

Good of the Order                                                                                                       Recording timestamp 02:40:26                                                          
Joy Adams, Director, Employment System Policy & Integrity Division, ESD 
Future agenda requests and ESD action items: 

• August in-person committee meeting will include facilitated "recruitment brainstorming" 
• Jon: Decision package information request 

Adjourned 
Joy Adams thanked everyone for their continued active participation and for their commitment to this 
work, reviewed the next meeting date/time. Public meeting adjourned: 11:42 AM. 

2025 Meetings 

• The next Agricultural and Seasonal Workforce Services Advisory Committee meeting: Thursday, 
July 23rd, 2026 from 9:00 AM – 11:00 AM, Zoom 

Meeting Slides 
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Contact informatio 

Joy Adams, Director of Employment System Policy & Integrity Division joy.adams@esd.wa.gov 

Employment Security Department ● Employment System Policy & Integrity 

mailto:joy.adams@esd.wa.gov

