
 

   
 

 
 

 
 
Meeting details 
Date: Wednesday, December 10th, 2025 

Time: 10:00 am – 12:00 pm 
Location: Zoom 
 
 
Committee members and alternates present 

 
 
Committee members and alternates absent 
 

Employee Representatives 
• Brenda Wiest, Teamsters 117  
• Cindy Richardson, UNITE HERE Local 8  
 

Employer Representatives 
• James Crandall, Association of Washington 

Business (employer representatives)  
• Josie Cummings, Avista  
• Julia Gorton, Washington Hospitality  
      Association  
 

General Public Representatives 
• John Glynn, Washington Workforce 

Association  
• Anne Paxton, Unemployment Law Project  

 

 
• John Traynor, Washington State Labor Council 

(employer representative) 
• Joe Kendo, Washington State Labor Council 

(alternate employee rep) 
• Tammy Hetrick, Washington Food Industry 

Association (alternate employer rep) 
• Katie Beeson, Washington Food Industry 

Association (alternate employer rep) 
• Monica Holland, Northwest Justice Project 

(alternate public rep) 
• Allyson O’Malley-Jones, Northwest Justice 

Project (alternate public rep) 
 
 
 

 
 
 

 
 
ESD staff  
• Josh Dye 
• Colin Helsley 
• Alberto Isiordia 
• JR Richards 
• Eve Sheng 
• Brittani Stewart 
• Dan Zeitlin 

 

 

 

Unemployment Insurance 
Advisory Committee 



 

   
 

Summary 
 
Meeting Recorded 
This meeting was recorded and livestreamed by TVW. Please reference this recording for further 
meeting details and full dialogue using the indicated timestamps.  
 
Welcome and Opening Remarks 
Committee chair JR Richards welcomed everyone to the meeting and asked committee assistant Colin 
Helsley to call roll.  
 
Agenda  
JR reviewed the following agenda items (also see Addendum I) 

• Approval of October 22, 2025, meeting minutes  
• Introducing ESD Chief Review Judge 
• Open Public Meeting Act Training – Office of Attorney General 
• 2026 Proposed Meeting Schedule 
• UI Trust Fund Report 
• Reemployment Services and Eligibility Assessment (RESEA) 
• ESSB 5041 – Striking Workers Update 
• 2026 Legislative Update  
• Public comment 
• Adjourn 

 
Meeting Minutes 
JR requested that committee members review the October 22, 2025, draft UIAC meeting minutes and provide 
their feedback. Brenda Weist moved to approve the minutes. Josie Cummings seconded the motion. All in 
favor said “aye”. No members were opposed. The October 22, 2025, meeting minutes were approved.    
 
Introducing ESD Chiew Review Judge 
Dan Zeitlin, Chief of Staff, ESD introduced the new Chief Revie Judge Brittani Stewart using the following 
slides.  

 

https://tvw.org/video/unemployment-insurance-advisory-committee-2025121078/


 

   
 

 
Proposed 2026 Meeting Schedule 
Lisa Petersen, Section Chief, Attorney Generals office provided Open Public Meeting Act Training using the 
Following slides.  

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 
 
Proposed 2026 Meeting Schedule 
JR Richards, Insurance Services Director at ESD, shared with the committee the feedback received on the 
proposed 2026 meeting schedule. Several members expressed concerns about the one-hour Friday meetings 
during the legislative session. JR recommended adjusting the Friday meeting to a 30-minute session from 3:30 
to 4:00 p.m., noting that historically the committee has not needed the full hour during the legislative session. 
 
Josie Cummings moved to approve the minutes. Julia Gorton seconded the motion. All in favor said “aye”. 
No members were opposed. The 2026 meeting schedule was approved with the recommended change that the 
Friday meetings in January, February, and March be adjusted to 3:30 p.m.–4:00 p.m. 
 

 
 
 
 
 
 
 



 

   
 

UI Trust Fund Report 
Eve Sheng, Managing Actuary at ESD, presented on UI Trust Fund using the following slides. 

 

 

 
 



 

   
 

 

 
Recording timestamp 00:45:18   

Question from James Crandall: So, 2028 and 2029, they're just at the 7.0 mark? 
 
Answer from Eve Sheng: Yes they are.  

Recording timestamp 00:50:30   
Question from Josie Cummings: How can we make sure in the future that we have a little bit more notice? 
Do we have confidence in this new model that we'll have a further and better outlook moving into the future. 
How can we have a longer lead time to notify our employer partners. How do we really ensure that we hit that 
7 months of benefits in 28-29, and that we don't see an issue. I don't want to be at 6.9 or something and end 
up with another year or two of solvency charge, so we'd be interested in working with you guys on kind of 
mitigating that.  
 
Answer from Eve Sheng: I think for your first question in terms of the model performance this is the third 
time we are using the model for the trust fund projection. Based on the past three kind of a cycle, and we 
compare how the actuals, because we do have the actual claim activity coming through, and with the model, 
and versus how the old model performs. So basically, the updated model reduced the variance by 40%. We are 



 

   
 

very confident that the updated model has better performance than the old model. But on the other side is, is 
this model is perfect? We know nothing can be perfect, right? We're always monitoring, and where things work 
and where things don't work. We continue to improve the model performance. For the second question, I 
think this is basically underscored the frequent monitoring, how important they are, and we know a lot of 
things continue to evolve in economic condition, labor market dynamics, and we're going to work with you 
guys, and at the same time, and we're going to be providing more insights, and what we see, and on the trends, 
and where things can move, and I think we can have that conversation. 
 
Reemployment Services and Eligibility Assessment (RESEA) 
Alberto Isiordia, Assistant Director of Operations, ESD provided an overview of the RESEA program using 
the following slides.  

 

 



 

   
 

 

 

 



 

   
 

 

 

 



 

   
 

 

 
 
No questions were raised.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

   
 

ESSB 5041 – Striking Workers 
Marypat Meuli, Group Product Manager, ESD provided an update on ESSB 5041 using the following slides. 
 

 
 
No questions were raised.  
 
2026 Agency Request Legislation 
Josh Dye, Government Relations Director, ESD, provided an overview of the 2026 agency request legislation.  

 
 

Recording timestamp 01:17:11   
Question from James Crandall: You've heard me kind of express some concerns, I think, in the Paid 
Family leave context, just of Skipping over the legislative process, and the legislative reporting method you 
know, it maybe strikes me as a bit less transparent, but, has the agency said… do they have a number on what 
actual savings this would get? Like, what the fiscal note would look like? How it would improve? 
 
Answer from Josh Dye: No, I don't have an actual number, and just to clarify, James, we took that you're 
feedback from… so the Paid Family Medical Leave ones, we have… Instead of… Eliminating them, what 



 

   
 

we're doing is still a legislative report, same process, just one report instead of three, following feedback from 
you and some of your other colleagues on the Paid Family Medical Advisory. It's hard to quantify, because 
when you start looking at these are kind of things that, like, how much does, you know, this sit on, an 
administrative assistant's desk while we're waiting on the next comms review? And then how long does it sit in 
a WMS2's job while we're doing this next level review? So it's kind of hard to quantify. We're just at the point 
right now where we've done all of the easy wins, if you will, all the kind of the big stuff, so now we're just 
looking for the little small things that we can do that we hope provide a little bit of efficiency in the agency 
without having a significant impact on the information that we're providing to the public. So, short answer is, I 
can't. I don't have it quantified. It is a no fiscal impact, or our fiscal note draft is a no fiscal impact. 
 
 

Recording timestamp 01:19:18   
Question from Josie Cummings: From a messaging perspective, when we go in and talk to lawmakers, I 
think that transparency and legislative oversight is something that is important to us. That's something that 
we'll probably, at least for me, if we get asked about this, that that's something that we would just like to 
maintain and continue. On the second piece. Totally supportive of and appreciate you guys taking the lead on 
kind of making some improvements to the WARN Act that was passed last session. I do want to flag, just 
because I've been working on some other, privacy provisions with Department of Commerce, and would 
definitely recommend, if you haven't already, reaching out to, the Citizens for Open Government and, the 
Allied newspapers lobbyist, anything kind of touching, exemptions, I think, is something that they flag, and we 
didn't do a good job of that on a completely unrelated issue last year, and I think the earlier you are 
stakeholdering that, and just kind of giving folks a heads up of why it's needed, that kind of alleviates some 
pain that could pop up later in the legislative session. So, if you haven't already, just kind of wanted to flag that, 
that. They keep a pretty, close look at any of those, statutes that are revised. 
 
Answer from Josh Dye: Thank you for that feedback. Appreciate that. 
 

Recording timestamp 01:22:08   
Question from Brenda Wiest: Yeah, just in discussing the Paid Family Medical leave report, I just 
want to clarify, I presume the content is the same, it's just that the delivery method is in one report? 
 
Answer from Josh Dye: Correct. 

Recording timestamp 01:22:09   
Question from Brenda Wiest: So there's no concern around transparency or content, it's just in the 
format. 
 
Answer from Josh Dye: Yeah, our original proposal was to move the Paid Leave as well to a report 
out. We have since updated it to where we're taking the exact same information. We're just doing it in a 
single report instead of 3 separate reports. 

Recording timestamp 01:22:35   
Question from Josie Cummings: So maybe I'm misunderstanding. Are you getting rid of, outside of 
the PFMLA reports, are you getting rid of, for legislative review, reports on confidentiality of ESD 
data and records service for people with disabilities and work search methods? 
 
Answer from Josh Dye: Yeah, our proposal for those three reports would be to move them from a 
legislative report to an advisory committee report out. 



 

   
 

Public Comments 
JR reminded meeting participants that if they would like their comments captured in the meeting 
minutes to please email them to camille.galeno@esd.wa.gov. 

 
 
No comment was made 
 
Adjourned 

JR thanked everyone for joining and adjourned the meeting. 
 
Action Items  
No action items 
 
Next meeting  
January 30, 2025, from 3:30 p.m. to 4:00 p.m. via Zoom. 

 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:camille.galeno@esd.wa.gov


 

   
 

Addendum I 

 



 

   
 

Addendum II 

 
 


